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Question # 1
What are you looking for in a new position In Prakash Software Solutions Pvt?

Read More Answers.

lin
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Answer:I've been honing my skills In Prakash Software Solutions Pvt for a few years now and, first and foremost, I'm looking for a position where I can continue to exercise
those skills. Ideally the same things that this position has to offer. Be specific.

Question # 2
Tell me about a problem that you've solved in a unique or unusual way. What was the outcome? Were you happy or satisfied with it?

Read More Answers.

e

Answer:In this question the interviewer is basically looking for a real life example of how you used creativity to solve a problem.

.C

Question # 3
Explain me about a problem or disagreement you had with previous supervisor?

Question # 4
Have you ever been caught stealing, or better yet, have you ever stole anything?

M

Read More Answers.

O

Answer:This question is trap. It is meant to see whether or not you'll speak poorly of an employer. No one wants to hire someone who's going to speak poorly of them down
the road. Stay upbeat and positive - and most of all don't say anything negative about a previous employer.

Answer:I guess everyone takes a pen or paper or little things like that. But other than that, NO. I have never stole from my employers or better yet In Prakash Software
Solutions Pvt, from anyone.
Read More Answers.

Question # 5
Give me a specific example of a time when you had to conform to a policy with which you did not agree?
Answer:You want to first understand why the policy was put into effect. From there, if you truly disagree with it, explain your position to your management. If they don't
change it, then you must accept their decision and continue to work or the alternative decision would be to find a new job.
Read More Answers.

Question # 6
Can you describe your ideal boss/supervisor?
Answer:During the interview In Prakash Software Solutions Pvt process employers will want to find out how you respond to supervision. They want to know whether you
have any problems with authority, If you can work well as part of a group (see previous question) and if you take instructions well etc.
Never ever ever, criticize a past supervisor or boss. This is a red flag for airlines and your prospective employer will likely assume you are a difficult employee,
unable to work in a team or take intruction and side with your former employer.
Read More Answers.
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Question # 7
If you were hiring a person for this job In Prakash Software Solutions Pvt, what would you look for?
Answer:Discuss qualities you possess required to successfully complete the job duties.
Read More Answers.
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Question # 8
What are your greatest professional strengths In Prakash Software Solutions Pvt?
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Answer:When answering this question, we recommends being accurate (share your true strengths, not those you think the interviewer wants to hear); relevant (choose your
strengths that are most targeted to this particular position In Prakash Software Solutions Pvt); and specific (for example, instead of "people skills," choose "persuasive
communication" or "relationship building"). Then, follow up with an example of how you've demonstrated these traits in a professional setting.
Read More Answers.
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Question # 9
The change in the business industry now requires you to have a new set of skills you have to learn, how do you react to that?
Answer:First, find out which skills are the ones that you're currently lacking. Then identify what the steps would be to acquire/build those skills. Then take action to do so.
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Read More Answers.
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Question # 10
What have you done to improve your knowledge In Prakash Software Solutions Pvt in the last year?

Answer:Try to include improvement activities that relate to the job In Prakash Software Solutions Pvt. A wide variety of activities can be mentioned as positive
self-improvement. Have some good ones handy to mention.
Read More Answers.
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Question # 11
Can you explain why you changed career paths In Prakash Software Solutions Pvt?

Read More Answers.
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Question # 12
Why are you interested in working In Prakash Software Solutions Pvt for [insert company name here]?

.C

Answer:Don't be thrown off by this question-just take a deep breath and explain to the hiring manager why you've made the career decisions In Prakash Software Solutions
Pvt you have. More importantly, give a few examples of how your past experience is transferable to the new role. This doesn't have to be a direct connection; in fact,
it's often more impressive when a candidate can make seemingly irrelevant experience seem very relevant to the role.

M

Answer:Bad Answer: They don't have a good reason, or provide a generic answer, "I think it represents a great opportunity."
Good answer: One that shows they've done research on the company, and are truly excited about specific things they can do at the job. This not only shows
enthusiasm for the work and basic preparation skills, gives you clues about the cultural fit.
Read More Answers.

Question # 13
Tell us something about yourself?
Answer:Bad Answer: Candidates who ramble on about themselves without regard for information that will actually help the interviewer make a decision, or candidates who
actually provide information showing they are unfit for the job.
Good answer: An answer that gives the interviewer a glimpse of the candidate's personality, without veering away from providing information that relates to the job.
Answers should be positive, and not generic.
Read More Answers.

Question # 14
Did you consider yourself a team player?
Answer:Of course you're a team player - who isn't. But a simple yes probably isn't the response the interviewer is looking for. Be ready to provide specific example of how
you've worked as part of a cohesive team to get things accomplished and how you've focus on team performance rather than individual performance. Make sure not to
brag as this will make it appear as that you're more concerned about your own performance and accomplishments than those of the team.
Read More Answers.

Question # 15
Are you currently looking at other job opportunities?
Answer:Copyright © https://www.GlobalGuideline.COM
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Just answer this question honestly. Sometime an employer wants to know if there are other companies you're considering so that they can determine how serious you
are about the industry, they're company and find out if you're in demand. Don't spend a lot of time on this question; just try to stay focused on the job you're
interviewing for.
Read More Answers.
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Question # 16
How long do you want to work for us if we hire you?

Read More Answers.
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Answer:Here being specific is probably not the best approach. You may consider responding, "I hope a very long time." Or "As long as we're both happy with my
performance."

Question # 17
What would your previous employer say is your greatest strength?

Read More Answers.
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Answer:Be prepared for this question. If you have to sit and think about it it's going to appear as if you're not sure or that you've never identified your own value in the work
place - not good. You don't have to have a complex response. Keep it simple and honest. For example, several possibilities could be Leadership, Problem solving
ability, Initiative, Energy, Work ethic, Innovative, etc., etc.

Question # 18
Tell me about a time when you had to give someone difficult feedback In Prakash Software Solutions Pvt?
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Answer:By asking this question, your interviewer hopes to learn whether you can communicate effectively, address issues in the workplace and motivate others during
difficult times. Giving negative feedback requires honesty, thoughtfulness and tact. Answering this question well can help show an interviewer that you would be a
good fit for a managerial position or a position that involves working closely with others.
Read More Answers.

Question # 19
Tell me about a time when you successfully handled a situation?

e

Read More Answers.
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Question # 20
What type of salary are you looking for?

.C

Answer:For this question, the interviewer wants to know what you do in a situation that doesn't have a clear answer. This will help the interviewer know how you respond to
unforeseen challenges.

Read More Answers.

M

Answer:This can be a very tricky question as the individual asking it is probably digging for something other than a simple answer to the question. We recommend that you
don't immediately respond to the question directly. Instead, say something like, "That a difficult question. What is range for this position?" More often than not the
interviewer will tell you. If the interviewer insists on direct answer you may want say that it depends on the details of the job - then give a wide salary range.

Question # 21
How do you evaluate success In Prakash Software Solutions Pvt?
Answer:I evaluate success In Prakash Software Solutions Pvt in different ways. At work, it is meeting the goals set by my supervisors and my fellow workers. It is my
understanding, from talking to other employees, that the Global Guideline company is recognized for not only rewarding success but giving employees opportunity to
grow as well.
Read More Answers.

Question # 22
What type of people do you not work well with?
Answer:Be very careful answering this question as most organization employ professionals with an array of personalities and characteristics. You don't want to give the
impression that you're going to have problems working with anyone currently employed at the organization. If you through out anything trivial you're going to look
like a whiner. Only disloyalty to the organization or lawbreaking should be on your list of personal characteristics of people you can't work with.
Read More Answers.

Question # 23
Have you ever you have been in a position In Prakash Software Solutions Pvt where you've had to fire someone? How did you feel about that experience?
Answer:Be very thoughtful about your answer. This is a very serious matter for most companies and requires a very serious answer. You need to express that you will do it
when it is the right thing to do but you don't want to give the impression that you're callus to the process. Don't forget that firing is not the same as laying someone off
Copyright © https://www.GlobalGuideline.COM
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- it typically is for the direct benefit of the company.
Read More Answers.

Question # 24
How do you feel about this company's vision?

Read More Answers.
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Answer:First find out where the company envisions itself in 3-5 years. If you can't find the vision of the company, that's probably a big question mark on the company itself.
Once you do, identify how those company's visions align to your personal values and goals and then articulate how tightly correlated that is to the interviewer. For
example - this company wants to be the #1 provider of green technology in the world and I feel strongly about that vision because we've got a chance to collectively
impact the world to become a greener society and save our clients at the same time!

Question # 25
Why are manhole covers round?

Read More Answers.

Question # 26
What did you major in and why?
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Answer:This is a classic brainteaser, which was reportedly first asked by a Microsoft interviewer. Here's how to ""solve"" this brainteaser (remember to speak and reason out
loud while solving this brainteaser): Why are manhole covers round? Could there be a structural reason? Why aren't manhole covers square? It would make it harder
to fit with a cover. You'd have to rotate it exactly the right way.
The pipes below are also round, so fitting them might be easier, as might be making them. So many manhole covers are round because they don't need to be rotated.
There are no corners to deal with. Also, a round manhole cover won't fall into a hole because it was rotated the wrong way, so it's safer. Looking at this, it seems
corners are a problem. You can't cut yourself on a round manhole cover. And because it's round, it can be more easily transported. One person can roll it.

Answer:Tell them your major and the motivations behind why you chose it and how it's helped to prep your of this potential job.
Read More Answers.
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Question # 27
If hired, how do you intend on making a difference with our company?

Read More Answers.
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Question # 28
What type of extracurricular activities are you a part of?

.C

Answer:Dedicate myself to learn everything about the new company that I can, look for ways and ideas that could improve, processes, safety, removing obstacles from the
associates, I want to advance within the company.

M

Answer:Discuss the clubs / activities you were in, share a personal story about why you enjoyed it and then describe how it's helped shape you to be who you are today. For
example, I enjoyed rock climbing because it taught me the value of practicing hard at a sport to become skilled in it. I bring this same diligence to my work approach
today as well.
Read More Answers.

Question # 29
If someone had to say something negative to you, what would they say?
Answer:Again, be honest about sharing a story here about someone who may not have gotten along with you in the office here and explain how you were able to fix that
relationship or change your attitude/action to be a better person / coworker.
Read More Answers.

Question # 30
How would your former employer describe you?
Answer:In all likelihood, the interviewer will actually speak with your former employer so honesty is key. Answer as confidently and positively as possible and list all of the
positive things your past employer would recognize about you. Do not make the mistake of simply saying you are responsible, organized, and dependable. Instead,
include traits that are directly related to your work as a medical assistant, such as the ability to handle stressful situations and difficult patients, the way you kept
meticulous records, and more.
Read More Answers.

Question # 31
How do you feel about giving back to the community?
Answer:Describe your charitable activities to showcase that community work is important to you. If you haven't done one yet, go to www.globalguideline.com - charitable
Copyright © https://www.GlobalGuideline.COM
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work is a great way to learn about other people and it's an important part of society - GET INVOLVED!
Read More Answers.

Question # 32
Where do you see yourself in 5 years with your career?
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Read More Answers.
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Answer:Be sure to paint a clear picture of your career vision that demonstrates your aspirations and goals that are realistic. This could emphasize increased responsibility, the
ability to manage people and so forth

Question # 33
Would you describe yourself as more analytical or interpersonal?

Read More Answers.
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Question # 34
How have you achieved your success?

lG

Answer:If you answer either, just make sure you explain why. For example, "I would consider myself to be more analytical because I'm good at examining a data set and then
understanding how to interpret it in a business environment." or "I'm more of interpersonal person because I enjoy working and collaborating with my teammates and
clients"

Read More Answers.

Question # 35
What are ideas or initiatives you've led and what was the outcome?
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Answer:Discuss stories of how you've progressed over the years to achieve success. People relate best to stories.

Answer:Describe your most unique ideas and initiatives that had the best results for the company. Make sure you highlight your creativity, your results, your diligence and
your ability to execute.

.C

Question # 36
If you were an animal, which one would you want to be?

e

Read More Answers.

Read More Answers.

M

Question # 37
What is your greatest failure In Prakash Software Solutions Pvt, and what did you learn from it?

O

Answer:Seemingly random personality-test type questions like these come up in interviews generally because hiring managers want to see how you can think on your feet.
There's no wrong answer here, but you'll immediately gain bonus points if your answer helps you share your strengths or personality or connect with the hiring
manager. Pro tip: Come up with a stalling tactic to buy yourself some thinking time, such as saying, "Now, that is a great question. I think I would have to say... "

Answer:When I was in college, I took an art class to supplement my curriculum. I didn't take it very seriously, and assumed that, compared to my Engineering classes, it
would be a walk in the park. My failing grades at midterm showed me otherwise. I'd even jeopardized my scholarship status. I knew I had to get my act together. I
spent the rest of the semester making up for it, ended up getting a decent grade in the class. I learned that no matter what I'm doing, I should strive to do it to the best
of my ability. Otherwise, it's not worth doing at all.
Read More Answers.

Question # 38
How would you be an asset to us In Prakash Software Solutions Pvt?
Answer:Think again about the job specification and the skills needed for this role In Prakash Software Solutions Pvt. Have a paragraph prepared highlighting how you will be
able to do the job and what you can bring to the team. It goes without saying that this paragraph should be positive.
Read More Answers.

Question # 39
How do you handle conflicts with people you supervise?
Answer:At first place, you try to avoid conflicts if you can. But once it happens and there's no way to avoid it, you try to understand the point of view of the other person and
find the solution good for everyone. But you always keep the authority of your position.
Read More Answers.

Question # 40
Copyright © https://www.GlobalGuideline.COM
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What qualities do you believe are important to have as a manager?
Answer:Great managers tend to empower their employees to be successful through strong coaching. They understand how to manage relationships - this is commonly referred
to emotional intelligence. They have to be able to handle both client and staff situations that require them to be calm under pressure to clearly think of solutions to
complex problems. Most importantly they must be able to articulate the vision to the team and inspire them to work together to collectively achieve that goal
Read More Answers.
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Question # 41
What do you feel you deserve to be paid?

Answer:Do your research before answering this question - first, consider what the market average is for this job. You can find that by searching on Google (title followed by
salary) and globalguideline.com and other websites. Then, consider this - based on your work experience and previous results, are you above average, if yes, by what
% increase from your pay today from your perspective? Also - make sure if you aim high you can back it up with facts and your previous results so that you can make
a strong case.
Read More Answers.
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Question # 42
What is your biggest fear?

Read More Answers.

Question # 43
What will your ramp time be before you become a meaningful contributor?
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Answer:Don't try to sugarcoat the answer by listing something ambitious as a fear, unless you truly mean it (for example: I fear being a great leader) - Share your real fears
but discuss how you would overcome them.

Answer:Companies want staff that can ramp quickly, but also want people who are realistic. So take into consideration how intense the job is and then give a good answer.
For example, if you have simple responsibilities that don't require a huge development curve, then your ramp time will probably be shorter. If it's a complex set of
skills that you need to develop, then your ramp time could be longer - the key is you have to explain why you believe that ramp time should be.
Read More Answers.
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Question # 44
What type of mentors do you seek out and why?

Answer:Think of your top 3 mentors and what attributes they exhibit that you want to emulate. Common attributes include passion, desire, will, leadership, ability to influence
others, intelligence.

M

Question # 45
What are your thoughts on failure?

O

Read More Answers.

Answer:Failure happens. It's a part of life. The key is understanding that you can't be perfect at everything and more importantly you're going to learn from failures to come
out stronger.
Read More Answers.

Question # 46
What's been your biggest failure to date?
Answer:Describe your biggest failure and discuss what you've learned from it and ideally how you've been successful since because of that lesson.
Read More Answers.

Question # 47
Do you have good computer skills?
Answer:It is becoming increasingly important for medical assistants to be knowledgeable about computers. If you are a long-time computer user with experience with
different software applications, mention it. It is also a good idea to mention any other computer skills you have, such as a high typing rate, website creation, and more.
Read More Answers.

Question # 48
Describe to me the position In Prakash Software Solutions Pvt you're applying for?
Answer:This is a "homework" question, too, but it also gives some clues as to the perspective the person brings to the table. The best preparation you can do is to read the job
description and repeat it to yourself in your own words so that you can do this smoothly at the interview.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 49
How much do you expect to get paid In Prakash Software Solutions Pvt?

ba
lo

Read More Answers.
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Answer:For this be prepared and research salary to find out what similar positions are paying in your area before you go to the interview. Try to find this information out
before giving your salary expectations. You can and should provide a range instead of an exact number. But again, don't say any numbers you're not comfortable with
because if the employer offers you a salary at the lowest end of your range, you don't have much to negotiate with when it comes to getting a higher salary.

Question # 50
How do you evaluate your ability to handle conflict?

Read More Answers.

lG

Answer:I pride myself on being a good problem solver. Through my previous job and management positions I have faced numerous conflicts in different situations, and my
experiences have helped me to hone my issue resolution skills. I believe that it is important to get to and address the root of the issue, in a respectable manner.

Question # 51
Describe a typical work week for this position In Prakash Software Solutions Pvt?

ui

Read More Answers.

Question # 52
What features of your previous jobs have you disliked?
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Answer:Interviewers expect a candidate for employment to discuss what they do while they are working in detail. Before you answer, consider the position In Prakash
Software Solutions Pvt you are applying for and how your current or past positions relate to it. The more you can connect your past experience with the job opening,
the more successful you will be at answering the questions.

e

Answer:It's easy to talk about what you liked about your job in an interview, but you need to be careful when responding to questions about the downsides of your last
position. When you're asked at a job interview about what you didn't like about your previous job, try not to be too negative. You don't want the interviewer to think
that you'll speak negatively about this job or the company should you eventually decide to move on after they have hired you.
Read More Answers.
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Question # 53
How would your friends describe you?

Read More Answers.
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Answer:My friends would probably say that I'm extremely persistent - I've never been afraid to keep going back until I get what I want. When I worked as a program
developer, recruiting keynote speakers for a major tech conference, I got one rejection after another - this was just the nature of the job. But I really wanted the big
players - so I wouldn't take no for an answer. I kept going back to them every time there was a new company on board, or some new value proposition. Eventually,
many of them actually said "yes" - the program turned out to be so great that we doubled our attendees from the year before. A lot of people might have given up after
the first rejection, but it's just not in my nature. If I know something is possible, I have to keep trying until I get it.

Question # 54
How would you rate your communication and interpersonal skills for this job In Prakash Software Solutions Pvt?
Answer:These are important for support workers. But they differ from the communication skills of a CEO or a desktop support technician. Communication must be adapted to
the special ways and needs of the clients. Workers must be able to not only understand and help their clients, but must project empathy and be a warm, humane
presence in their lives.
Read More Answers.

Question # 55
What are three positive things your last boss would say about you?
Answer:It's time to pull out your old performance appraisals and boss's quotes. This is a great way to brag about yourself through someone else's words:
"My boss has told me that I am the best designer he has ever had. He knows he can rely on me, and he likes my sense of humor."
Read More Answers.

Question # 56
What is your greatest weakness In Prakash Software Solutions Pvt? What are you doing to improve it?
Answer:I believe my biggest weakness In Prakash Software Solutions Pvt is wanting to help anyone I can help. What I mean is I am willing to take on task that are not my
job. I want to learn all I can. However, that has helped me get promoted or even asked to help in times of need in other department. I have been know as the "go to
person" when help is needed.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 57
How would you define success?

Read More Answers.

ba
lo

G

Answer:Success is defined differently for everybody. Just make sure the parameters are defined by you with regards to work life balance, financial gain, career growth,
achievements, creating meaningful work / products and so forth. If you can clearly articulate what it means to you that is a strong answer.

Question # 58
Explain an idea that you have had and have then implemented in practice?
Answer:Often an interview guide will outline the so-called 'STAR' approach for answering such questions; Structure the answer as a situation, task, action, and result: what
the context was, what you needed to achieve, what you did, and what the outcome was as a result of your actions.

lG

Read More Answers.

Question # 59
What's the most rewarding work you've ever done and why?
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Read More Answers.
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Answer:Companies love it when you discuss how you've made an impact on your teammates, clients, or partners in the business or in school. It should be rewarding because
of the hard work and creative process that you've put into it.

Question # 60
Where do you see yourself professionally five years from now In Prakash Software Solutions Pvt?

Answer:Demonstrate both loyalty and ambition in the answer to this question. After sharing your personal ambition, it may be a good time to ask the interviewer if your
ambitions match those of the company.

.C

Question # 61
Why should the we hire you as this position In Prakash Software Solutions Pvt?

e

Read More Answers.

Answer:This is the part where you link your skills, experience, education and your personality to the job itself. This is why you need to be utterly familiar with the job
description as well as the company culture. Remember though, it's best to back them up with actual examples of say, how you are a good team player.

M

Question # 62
Tell me something about your family background?

O

Read More Answers.

Answer:First, always feel proud while discussing about your family background. Just simple share the details with the things that how they influenced you to work in an
airline field.
Read More Answers.

Question # 63
How many square feet of pizza are eaten in the United States each month?
Answer:This is a classic guesstimate question where you need to think aloud. And so first off you round the U.S. population to 300 million people (it's actually about 315
million but rounding will be much easier and your interviewer will not score you lower for rounding). Then estimate how many people eat pizza. A decent educated
guess is two out of every three people, or 200 million. Now let's say the average pizza-eating person eats pizza twice a month, and eats two slices at a time. That's
four slices a month. If the average slice of pizza is perhaps six inches at the base and 10 inches long, then the slice is 30 square inches of pizza. So, four pizza slices
would be 120 square inches (30 times 4).
Since one square foot equals 144 square inches (12 times 12), let's assume that each person who eats pizza eats one square foot per month. Since there are 200 million
pizza-eating Americans, 200 million square feet of pizza are consumed in the U.S. each month. To summarize: 300 million people in America, 200 million eat pizza,
average slice of pizza is six inches at the base and 10 inches long or 30 square inches, average American eats four slices of pizza a month, four pieces times 30 square
inches equals 120 square inches (one square foot is 144 square inches), so let's assume one square foot per person, and thus one square foot times 200 million people
equals 200 million square feet of pizza a month.
Read More Answers.

Question # 64
Do you like to start personal relationships with other employees?
Answer:Well, the right answer is yes and no. Good personal relations can improve the overall performance of a team. But on the other hand, you should not let your emotions
to affect your decisions in work.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 65
Explain me about a time when you reached a goal within a tight deadline?

Read More Answers.

ba
lo

G

Answer:I work well under pressure to meet deadlines without jeopardizing the quality of my work. I have always worked in a fast pace environment where we are constantly
under pressure to achieve best results within a time frame.

Question # 66
What do you think we could do better or differently?

Read More Answers.

ui

Question # 67
What problems have you encountered at work?

lG

Answer:This is a common one at startups. Hiring managers want to know that you not only have some background on the company, but that you're able to think critically
about it and come to the table with new ideas. So, come with new ideas! What new features would you love to see? How could the company increase conversions?
How could customer service be improved? You don't need to have the company's four-year strategy figured out, but do share your thoughts, and more importantly,
show how your interests and expertise would lend themselves to the job.

Read More Answers.

Question # 68
What type of work environment do you prefer?

Answer:Ideally one that's similar to the environment of the company you're applying to. Be specific.

e

lin
de

Answer:Wow, do we have problems! Where do I begin? Well, most of the problems are internal, just people not working well with each other. I have one person on our team
who is a real problem, but it seems like management is afraid to do anything about it. So we all end up having to do extra work to cover for this person, who just
doesn't work. We all say that he's retired in place. I think he's just holding on until retirement in a couple years. But he's a real problem. I complain about it--a lot--but
nothing ever seems to get done. I've even written negative reviews about the person, hoping he will get canned, but it doesn't happen. I can't wait for him to retire.

Read More Answers.
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Question # 69
What would your first 30, 60, or 90 days look like in this role In Prakash Software Solutions Pvt?

Read More Answers.
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Answer:Start by explaining what you'd need to do to get ramped up. What information would you need? What parts of the company would you need to familiarize yourself
with? What other employees would you want to sit down with? Next, choose a couple of areas where you think you can make meaningful contributions right away.
(e.g., "I think a great starter project would be diving into your email marketing campaigns and setting up a tracking system for them.") Sure, if you get the job, you (or
your new employer) might decide there's a better starting place, but having an answer prepared will show the interviewer where you can add immediate impact-and
that you're excited to get started.

Question # 70
What is your desired salary In Prakash Software Solutions Pvt?
Answer:Bad Answer: Candidates who are unable to answer the question, or give an answer that is far above market. Shows that they have not done research on the market
rate, or have unreasonable expectations.
Good answer: A number or range that falls within the market rate and matches their level of mastery of skills required to do the job.
Read More Answers.

Question # 71
Explain an occasion when you had to adapt in the face of a difficult situation?
Answer:One of the most useful interview tactics is to remain positive about your work and achievements. This question lets the candidate draw on their own personal history
to show how they have been positive and successful in the face of difficulties. Choose a specific occasion to describe, rather than dealing with generic platitudes.
Read More Answers.
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