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Question # 1
What is your biggest weakness At Meraki?

Read More Answers.

Question # 2
How does your present position differ from past ones?
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Answer:No one likes to answer this question because it requires a very delicate balance. You simply can't lie and say you don't have one; you can't trick the interviewer by
offering up a personal weakness At Meraki that is really a strength ("Sometimes, I work too much and don't maintain a work-life balance."); and you shouldn't be so
honest that you throw yourself under the bus ("I'm not a morning person so I'm working on getting to the office on time.")

Answer:Describe the difference with regards to responsibilities, culture, team, career opportunity, and the work itself.

e

Read More Answers.
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Question # 3
If you felt like you were hitting the proverbial "wall" and getting burned out, what would you do to re-energize yourself?

Answer:Take a break to rest. Work in smaller increments of time to increase focus with breaks in between. Delegate tasks to those that are willing to help.

Question # 4
Describe a time when you put your needs aside to help a co-worker understand a task. How did you assist them? What was the result?

M
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Read More Answers.

Answer:The key is to show that the mentoring of a co-worker was first a higher priority than the task you had at hand (remember, you want to show that you focus on highest
priority tasks first). Then, describe in detail how you helped them not only complete the task but learn to do it on their own. You want to teach them HOW to fish and
not to simply fish for them.
Read More Answers.

Question # 5
How do you think you might fit this position At Meraki?
Answer:An important part of research before the interview is what the company does and how the job role relates to that. This includes the company philosophy and working
methods. Questions such as this seek to find out how a candidate will fit into the organisation At Meraki. Answer positively; including practical examples of how you
anticipate you would perform in the new role.
Read More Answers.

Question # 6
Give me an example of a time when you set a goal and were able to meet or achieve it?
Answer:Show that you set great goals and the process and steps you took to achieve it. Details really matter here.
Read More Answers.

Question # 7
How much are you willing to sacrifice to be successful at work At Meraki?
Answer:Copyright © https://www.GlobalGuideline.COM
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With anything comes sacrifice. The questions is how much of it are you willing to sacrifice with regards to work life balance, stress, etc?
Read More Answers.

Question # 8
Do you know anyone working with this organization?

Read More Answers.
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Answer:It would be great if you did - then you could potentially use them as a referral if they thought highly of you.

Question # 9
Basic 15 Interview Questions that Test Communication Skills At Meraki:

Read More Answers.
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Question # 10
What do you consider to be your greatest achievement so far and why?
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Answer:For most jobs, communication skills At Meraki are important. It's hard to work as a team if people aren't communicating well.
At some jobs, like customer service or sales, communication skills are an absolute essential.
These questions are meant to help gauge a candidate's ability to communicate.
1. How do you prefer to build rapport with others?
2. How would you go about simplifying a complex issue in order to explain it to a client or colleague?
3. How would you go about persuading someone to see things your way at work?
4. How would you go about explaining a complex idea/problem to a client who was already frustrated?
5. What would you do if you there was a breakdown in communication at work?
6. Talk about a successful presentation you gave and why you think it did well.
7. How would you explain a complicated technical problem to a colleague with less technical understanding?
8. Do you prefer written or verbal communication At Meraki?
9. Describe a time when you had to be careful talking about sensitive information. How did you do it?
10. What would you do if you misunderstood an important communication on the job?
11. Talk about a time when you made a point that you knew your colleagues would be resistant to.
12. Is it more important to be a good listener or a good communicator At Meraki?
13. Tell me about a time you had to relay bad news to a client or colleague.
14. Rate your communication skills on a scale of 1 to 10. Give examples of experiences that demonstrate the rating is accurate.
15. How have you handled working under someone you felt was not good at communicating?

Read More Answers.
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Question # 11
What do you know about our company?

.C

Answer:Be proud of your achievement, discuss the results, and explain why you feel most proud of this one. Was it the extra work? Was it the leadership you exhibited? Was
it the impact it had?

M

Answer:You always want to make sure that you're pretty familiar with the company that you're interviewing with. Nothing looks worse than a candidate who knows nothing
about the company they say they're interested in working for. Find out everything you can about the company, its culture and its goals. You will also want to know
how the company is positioned in its market as well as who its major competitors are.
Read More Answers.

Question # 12
Why did you leave your last job At Meraki?
Answer:Regardless of why you left your last job make sure to stay positive. Always smile and focus on the positive reason such you were seeking the opportunity to expand
your career opportunities, your interest in working with a new firm that provided greater opportunity, you desired to work in a new location, etc. Don't reference
previous job problems or differences with management that caused you to leave. If you stay positive, your answer may help you. If you're negative, you will likely
decrease your chances of getting the job for which you're interviewing.
Read More Answers.

Question # 13
Do you think you are overqualified for this position At Meraki?
Answer:No matter your previous job experience or educational background, be sure to tell the interviewer you have the knowledge and skills to successfully execute the job
responsibilities.
Read More Answers.

Question # 14
Tell me about a time you failed?
Answer:Copyright © https://www.GlobalGuideline.COM
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Everyone has failed, so don't play dumb or claim you've never messed up At Meraki. Think of a time when a work-related situation didn't turn out quite as you had
hoped. An interviewer is interested in seeing how you took responsibility for your failure, what you learned from it, and how you would prevent similar failures from
happening again.
Read More Answers.
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Question # 15
What are the goals you've set for yourself?

Read More Answers.
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Answer:You could discuss your goals with regards to these categories: Career goals, impact you want to leave on society, financial goals, academic goals, charitable goals.

Question # 16
Tell me about a time when you had to think strategically?

Read More Answers.
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Question # 17
What makes you right for this position?

lG

Answer:There was a time when I was told I had to get rid of 20% of my people. I had to determine which persons I needed the most by determining who could do what. I had
to put aside personal feelings so that I could keep a working crew to handle he same workload with less people.

Read More Answers.

Question # 18
How do you keep others informed on work issues?

Read More Answers.
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Question # 19
How do you think your colleagues at your last job would describe you?

e

Answer:Possible methods:
Talking to them, emailing them, sharing best practices in meetings
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Answer:This question can be tricky because you need to show your worth At Meraki without sounding cocky or arrogant. Research the business ahead of time and become
familiar with its mission and values. Take the time to figure out how your personal qualities fit the needs of the business and use that fit to provide your answer.

Read More Answers.

M

Question # 20
What is your personal mission statement?

O

Answer:While your CV will say a lot about your work history At Meraki, the interviewer will most likely look for greater detail with questions such as this. Be positive about
previous experience, highlighting your own strengths.

Answer:Is it to conquer the world? Is it to become a CEO? Is it to give back to the community? Is it to inspire others? Define your statement by stating a clear vision of how
you want to make an impact on the world with your work.
Read More Answers.

Question # 21
Top 17 Behavioral Interview Questions At Meraki:
Answer:Behavioral interviews At Meraki where popularized by industrial psychologists in the 1970s, and have been used at big companies like AT&T. The idea behind them
is that past responses to situations are the best predictor of how candidates will respond in the future.
1. Tell me about a time you faced a conflict while working as part of a team.
2. Talk about a goal you set for yourself. What did you do to make sure you met the goal?
3. Give an example of a time when you had to work with someone with a very different personality from yours.
4. Talk about an instance where you wish you'd handled a situation differently with a team member.
5. What's the most difficult problem you have had to solve At Meraki?
6. Give an example of how you handled a situation where you needed information from a colleague who wasn't responsive.
7. Talk about a time when you had problems building a relationship with a key team member. What did you do?
8. Tell me about an instance when it was important to make a great impression on a client. What did you do?
9. Tell me about a situation where you had to work with a difficult client.
10. Tell me about a situation where you disappointed a client, and how you tried to fix it.
11. Talk about a time when you had to strategize to meet all your obligations.
12. Talk about a time when you failed at something. How did you react?
13. Talk about a time you took on a leadership role.
14. Tell me about a long-term project you oversaw. How did you keep it focused and on schedule?
15. Talk about a time when you were under a lot of stress. What caused it, and how did you manage?
Copyright © https://www.GlobalGuideline.COM
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16. Do you prefer to work alone or with others At Meraki?
17. Tell me about a time when you were overwhelmed by the amount of work on your agenda. How did you handle it?
Read More Answers.

Question # 22
Are you willing to work overtime or odd hours?

G

Answer:Be completely honest. You don't want to lie to get the job if you're not going to work the hours required.
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Read More Answers.

Question # 23
What kind of car do you drive?

Read More Answers.

Question # 24
How long do you want to work for us if we hire you?
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Answer:The only time this might matter is if the job requires a certain type of car because of the responsibilities. For example, if you need to load a lot of construction
materials into your car, you'll probably need a truck.

Read More Answers.

Question # 25
How do you evaluate success At Meraki?
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Answer:Here being specific is probably not the best approach. You may consider responding, "I hope a very long time." Or "As long as we're both happy with my
performance."

Answer:I evaluate success At Meraki in different ways. At work, it is meeting the goals set by my supervisors and my fellow workers. It is my understanding, from talking to
other employees, that the Global Guideline company is recognized for not only rewarding success but giving employees opportunity to grow as well.

.C

Question # 26
What are the qualities of a good leader At Meraki? A bad leader?

e

Read More Answers.

Read More Answers.

M

Question # 27
What do you aspire to be?

O

Answer:A good leader provides constructive criticism, motivates and inspires, coaches the mentee to be successful with their set of skills, and encourages them to push
themselves. A bad leader only cares about his/her own interests and does not look out for the success of his/her staff.

Answer:Discuss your aspirations for the near, immediate and long term. You want to show them you are thinking of making an impact now as well as the future.
Read More Answers.

Question # 28
Why do you feel you will excel at rhis job?
Answer:This question presents an excellent opportunity for you to discuss your education, qualifications and personal traits. You might say something like "I studied property
management as well as behavior during my college years and I have two years' experience in real estate.
I can gauge the homes or apartments in which clients will be interested based solely upon the needs of their families. Finally, my organizational skills will allow me
to schedule appointments or showings confidently and arrive for them punctually." This shows your interviewer that you have all of the skills necessary to become
successful not only for yourself, but also for your employer.
Read More Answers.

Question # 29
What qualities do you believe are important to have as a manager?
Answer:Great managers tend to empower their employees to be successful through strong coaching. They understand how to manage relationships - this is commonly referred
to emotional intelligence. They have to be able to handle both client and staff situations that require them to be calm under pressure to clearly think of solutions to
complex problems. Most importantly they must be able to articulate the vision to the team and inspire them to work together to collectively achieve that goal
Read More Answers.

Question # 30
Copyright © https://www.GlobalGuideline.COM
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If you have seven white socks and nine black socks in a drawer, how many socks do you have to pull out blindly in order to ensure that you have a matching pair?
Answer:if the first one is one color (say, white), and the second one is the other color (black), then the third one, no matter what the color, will make a matching pair.
(Sometimes you're not supposed to think that hard.)
Read More Answers.
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Question # 31
What type of personalities do you work best with and why?

ba
lo

Answer:Think of which personalities you work best with (do you like outgoing, collaborative, personable working relationships and so forth?)
Read More Answers.

Question # 32
How would you estimate the weight of the Chrysler building?

Read More Answers.

lin
de

Question # 33
What do you consider to be your weaknesses?
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Answer:This is a process guesstimate where the interviewer wants to know if you know what to ask. First, you would find out the dimensions of the building (height, weight,
depth). This will allow you to determine the volume of the building. Does it taper at the top? (Yes.) Then, you need to estimate the composition of the Chrysler
building. Is it mostly steel? Concrete? How much would those components weigh per square inch? Remember the extra step: find out whether you're considering the
building totally empty or with office furniture, people, etc. If you're including the contents, you might have to add 20 percent or so to the building's weight.

Answer:What your interviewer is really trying to do with this question-beyond identifying any major red flags-is to gauge your self-awareness and honesty. So, "I can't meet a
deadline to save my life At Meraki" is not an option-but neither is "Nothing! I'm perfect!" Strike a balance by thinking of something that you struggle with but that
you're working to improve. For example, maybe you've never been strong at public speaking, but you've recently volunteered to run meetings to help you be more
comfortable when addressing a crowd.
Read More Answers.
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Question # 34
Can you perform Internet research? Please describe to me your steps in doing so?
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Answer:Internet research can entail Google searches, industry sites, news articles, social networks and company websites.
Read More Answers.
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Question # 35
What is your ideal working environment?

Answer:Describe your ideal working environment. Do you like flexibility with work hours? Do you like working in a cubicle or independently? Do you like to be micro
managed or empowered? Do you like to work on your own or in a team? Do you like being driven by metrics in your role? How much responsibility do you want?
Read More Answers.

Question # 36
How well do you know this industry?
Answer:Two things businesses need to pay attention to in their industries are what their competition is doing and the customers. You may not always agree with your
competitors but it is important to be aware of what changes they are making. Very well. I have been in the industry for over 6 years.
Read More Answers.

Question # 37
How do you handle repetitive tasks?
Answer:Some people enjoy it, others don't. Which are you? If you don't like it, can you at least do it well? And if you don't like it, be ready to explain why in a positive way
(i.e. your potential is to do much more than simply be repetitive)
Read More Answers.

Question # 38
Why are manhole covers round?
Answer:This is a classic brainteaser, which was reportedly first asked by a Microsoft interviewer. Here's how to ""solve"" this brainteaser (remember to speak and reason out
loud while solving this brainteaser): Why are manhole covers round? Could there be a structural reason? Why aren't manhole covers square? It would make it harder
to fit with a cover. You'd have to rotate it exactly the right way.
Copyright © https://www.GlobalGuideline.COM
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The pipes below are also round, so fitting them might be easier, as might be making them. So many manhole covers are round because they don't need to be rotated.
There are no corners to deal with. Also, a round manhole cover won't fall into a hole because it was rotated the wrong way, so it's safer. Looking at this, it seems
corners are a problem. You can't cut yourself on a round manhole cover. And because it's round, it can be more easily transported. One person can roll it.
Read More Answers.
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Question # 39
How important is a positive attitude to you?

Read More Answers.
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Answer:Incredibly important. I believe a positive attitude is the foundation of being successful - it's contagious in the workplace, with our customers, and ultimately it's the
difference maker.

Question # 40
Why should we select you not others?

Read More Answers.

Question # 41
Give me a few examples of how you're results oriented?
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Answer:Here you need to give strong reasons to your interviewer to select you not others. Sell yourself to your interviewer in interview in every possible best way. You may
say like I think I am really qualified for the position. I am a hard worker and a fast learner, and though I may not have all of the qualifications that you need, I know I
can learn the job and do it well."

Answer:Make you give an example where you discuss details and metrics. For example, I was a tutor in my last job and mentored 5 students on their SAT test taking skills
and raised their scores by 15% on average after a 3 month teaching stint.
Read More Answers.

Question # 42
What have you done to prepare yourself to be a supervisor?
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Question # 43
What do you know about our competition?
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Read More Answers.
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Answer:1. Learn from current supervisors (best practices)
2. Mentor others
3. Be exceptionally good at your current job so that it builds your credibility
4. Have a high emotional IQ

M

Answer:Make sure you do your research on their competitors. You can find this by going to yahoo finance and click on their competitors (if they are public). From there
research the news on them and go to their websites to understand their positioning on solutions and vision. You can also research local regional companies that are
their competition (if it's a smaller private company on a regional scale) by simply typing in similar product offerings in the Google search followed by the city. Make
sure you know their competitor's vision, products, culture, and how they are differentiated against their competition (and if they're not, how they could be)
Read More Answers.

Question # 44
What are you passionate about?
Answer:Ask yourself - what are your core passions that you wake up excited to act on each and every day? Ask yourself what makes you happy or drives you - is it helping
others? Is it making money? Is it creating something? Is it about changing the world? Etc.
Read More Answers.

Question # 45
What is your perception of taking on risk?
Answer:You answer depends on the type of company you're interviewing for. If it's a start up, you need to be much more open to taking on risk. If it's a more established
company, calculated risks to increase / improve the business or minimal risks would typically be more in line.
Read More Answers.

Question # 46
How many tennis balls can you fit into a limousine? 1,000? 10,000? 100,000? Seriously?
Answer:Well, seriously, you might get asked brainteaser questions like these, especially in quantitative jobs. But remember that the interviewer doesn't necessarily want an
exact number-he wants to make sure that you understand what's being asked of you, and that you can set into motion a systematic and logical way to respond. So, just
Copyright © https://www.GlobalGuideline.COM
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take a deep breath, and start thinking through the math. (Yes, it's OK to ask for a pen and paper!)
Read More Answers.

Question # 47
Do you value recognition or pay more? Why?

Read More Answers.
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Answer:Either preference is fine, but just remember you have to be able to explain why. If you say recognition, then back that up by describing how achievement really
carries weight with you and how you like to feel valued in the work that you do because it validates that you're helping your teammates / customers and so forth. If
you choose money, you can also explain that is important to you as validation and you can highlight how money is important to you because of your goals (financial
security, providing for your family, and so forth). The key is to be authentic with your answer. However, if you say you value pay more because you're greedy - know
that doesn't align usually to most company's values/vision.

Question # 48
How did you find out about this job At Meraki? What do you know about the job?

Read More Answers.
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Question # 49
In what areas do you think you will need guidance?
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Answer:Possible ways to find out about the job:
Online website listing, friend, professional referral, mentor, career fairs, networking events. You should know about the roles and responsibilities of the job and what
they're looking for. Make sure you read up on that online beforehand or ask the person that referred you.

Answer:Think about what you need to learn going into the job. Skill sets, industry knowledge, relationship building, team dynamics. Which areas are ones you're lacking?
Read More Answers.

Question # 50
What's been your biggest success to date?

e

Answer:Talk about a story / experience about how you achieved success and be sure to share details on the results and outcome. Have it highlight a strong characteristic such
as leadership, work ethic and so forth.

Question # 51
Do you work well under pressure?
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Read More Answers.

Read More Answers.

Question # 52
Explain an idea that you have had and have then implemented in practice?

M

Answer:Yes.. When it comes down to the wire, the best thing I can to remain focused, have some flexibility, and understand priorities.. Giving them attention in the order they
are needed.

Answer:Often an interview guide will outline the so-called 'STAR' approach for answering such questions; Structure the answer as a situation, task, action, and result: what
the context was, what you needed to achieve, what you did, and what the outcome was as a result of your actions.
Read More Answers.

Question # 53
If I talked to your three biggest fans, who would they be and why?
Answer:If you can reference three professionals with executive titles (CXO, VP, Director, Manager), that carries a lot of weight. Make sure you highlight how you've helped
them achieve their biggest objectives and how that's made them your fan.
Read More Answers.

Question # 54
How would you motivate your team members to produce the best possible results?
Answer:Trying to create competitive atmosphere, trying to motivate the team as a whole, organizing team building activities, building good relationships amongst people.
Read More Answers.

Question # 55
Explain an occasion when you had to adapt in the face of a difficult situation?
Copyright © https://www.GlobalGuideline.COM
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Answer:One of the most useful interview tactics is to remain positive about your work and achievements. This question lets the candidate draw on their own personal history
to show how they have been positive and successful in the face of difficulties. Choose a specific occasion to describe, rather than dealing with generic platitudes.
Read More Answers.
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Question # 56
How long will it take for you to make a significant contribution?

Read More Answers.
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Answer:First define significant contribution - once you do that - lay out a timeline plan in which you think you can achieve that.

Question # 57
What do you expect to be earning in 5 years At Meraki?

Read More Answers.

Question # 58
Give me an example of when you competed hard and won?
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Answer:Discuss how you expect yourself to be excellent at your job. Thus, it would be reasonable to expect pay that is based on the merit of your work.

Answer:You can reference many different areas here when discussing a story of where you won in competition: Work experience (ideal), sports, clubs, classes, projects.

Question # 59
Do you have any questions for me?
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Read More Answers.

Answer:Good interview questions to ask interviewers at the end of the job interview include questions on the company growth or expansion, questions on personal
development and training and questions on company values, staff retention and company achievements.

e

Read More Answers.

.C

Question # 60
How have you changed in the last five years?

Answer:All in a nutshell. But I think I've attained a level of personal comfort in many ways and although I will change even more in the next 5-6 years I'm content with the
past 6 and what has come of them.

M

Question # 61
Explain me about a time when you reached a goal within a tight deadline?

O

Read More Answers.

Answer:I work well under pressure to meet deadlines without jeopardizing the quality of my work. I have always worked in a fast pace environment where we are constantly
under pressure to achieve best results within a time frame.
Read More Answers.

Question # 62
If I were to give you this salary you requested but let you write your job description for the next year, what would it say?
Answer:It should say the same thing - after all - if you think this salary is fair then it should suit the responsibilities!
Read More Answers.

Question # 63
How do you evaluate your ability to handle conflict?
Answer:I pride myself on being a good problem solver. Through my previous job and management positions I have faced numerous conflicts in different situations, and my
experiences have helped me to hone my issue resolution skills. I believe that it is important to get to and address the root of the issue, in a respectable manner.
Read More Answers.

Question # 64
Give me an example of an emergency situation that you faced. How did you handle it?
Answer:There was a time when one of my employers faced the quitting of a manager in another country. I was asked to go fill in for him while they found a replacement and
Copyright © https://www.GlobalGuideline.COM
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stay to train that person. I would be at least 30 days. I quickly accepted because I knew that my department couldn't function without me.
Read More Answers.

Question # 65
What would you do if our competitor offered you a position At Meraki?

Read More Answers.
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Answer:I would weigh the offer and consider it, however, this company and this role is my first choice.

Question # 66
What do you think is your greatest weakness?

Read More Answers.
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Answer:Don't say anything that could eliminate you from consideration for the job. For instance, "I'm slow in adapting to change" is not a wise answer, since change is par for
the course in most work environments. Avoid calling attention to any weakness that's one of the critical qualities the hiring manager is looking for. And don't try the
old "I'm a workaholic," or "I'm a perfectionist.

Question # 67
Do you like to start personal relationships with other employees?
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Read More Answers.

Question # 68
What do you think we could do better or differently?
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Answer:Well, the right answer is yes and no. Good personal relations can improve the overall performance of a team. But on the other hand, you should not let your emotions
to affect your decisions in work.

e

Answer:This is a common one at startups. Hiring managers want to know that you not only have some background on the company, but that you're able to think critically
about it and come to the table with new ideas. So, come with new ideas! What new features would you love to see? How could the company increase conversions?
How could customer service be improved? You don't need to have the company's four-year strategy figured out, but do share your thoughts, and more importantly,
show how your interests and expertise would lend themselves to the job.
Read More Answers.
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Question # 69
How would you rate your communication and interpersonal skills for this job At Meraki?

Read More Answers.

Question # 70
How would you observe the level of motivation of your subordinates?
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Answer:These are important for support workers. But they differ from the communication skills of a CEO or a desktop support technician. Communication must be adapted to
the special ways and needs of the clients. Workers must be able to not only understand and help their clients, but must project empathy and be a warm, humane
presence in their lives.

Answer:Choosing the right metrics and comparing productivity of everyone on daily basis is a good answer, doesn't matter in which company you apply for a supervisory
role.
Read More Answers.

Question # 71
Are you planning to continue your studies and training At Meraki?
Answer:If asked about plans for continued education, companies typically look for applicants to tie independent goals with the aims of the employer. Interviewers consistently
want to see motivation to learn and improve. Continuing education shows such desires, especially when potentials display interests in academia potentially benefiting
the company.
Answering in terms of "I plan on continuing my studies in the technology field," when offered a question from a technology firm makes sense. Tailor answers about
continued studies specific to desired job fields. Show interest in the industry and a desire to work long-term in said industry. Keep answers short and to the point,
avoiding diatribes causing candidates to appear insincere.
Read More Answers.

Question # 72
What do you know about the company?
Answer:Any candidate can read and regurgitate the company's "About" page. So, when interviewers ask this, they aren't necessarily trying to gauge whether you understand
the mission-they want to know whether you care about it. Start with one line that shows you understand the company's goals, using a couple key words and phrases
Copyright © https://www.GlobalGuideline.COM
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from the website, but then go on to make it personal. Say, "I'm personally drawn to this mission because..." or "I really believe in this approach because..." and share a
personal example or two.
Read More Answers.

Question # 73
What was the biggest professional risk you have taken and what was the outcome?
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Read More Answers.
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Answer:First discuss how you weighed the pros and cons of the risk and the results you'd believe you could achieve. Then discuss the action plan you put into place for it and
outline that step by step. Then discuss the outcome and if it wasn't optimal talk about what you would do differently in hindsight.

Question # 74
Does your boss know you're here today?

Read More Answers.

Question # 75
Tell me the difference between good and exceptional?
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Answer:Usually, you probably haven't told your boss for obvious reasons. So it's ok to say that they do not. You don't want to upset the balance at your current job after all
and nothing is guaranteed in an interview. The interviewer should understand this stance.

Read More Answers.

Question # 76
Do you think you have enough experience At Meraki?
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Answer:Good gets the job done on time and is high quality. Exceptional is a game changer - it stands out, it's creative, it's above and beyond expectations. Tell the interviewer
a story about how you were exceptional.

Read More Answers.
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Answer:If you do not have the experience they need, you need to show the employer that you have the skills, qualities and knowledge that will make you equal to people with
experience but not necessary the skills. It is also good to add how quick you can pick up the routine of a new job role.

M

O

.C

Copyright © https://www.GlobalGuideline.COM

Page 11/13

Companies Most Popular Interview Topics.

1 : TCS Frequently Asked Interview Questions and Answers Guide.
2 : Wipro Frequently Asked Interview Questions and Answers Guide.
3 : Infosys Frequently Asked Interview Questions and Answers Guide.
4 : IBM Frequently Asked Interview Questions and Answers Guide.
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