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Question # 1
Do you work well within a team?

Read More Answers.

Question # 2
Did you consider yourself a team player?
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Answer:Some people are thrown when they are asked this Janitor Custodian or Housekeeper question when they are applying for a position to work alone. Every company
works as a team, so you are a good team player, give an example of when you have worked well within a team.

e

Answer:Of course you're a team player - who isn't. But a simple yes probably isn't the response the interviewer is looking for. Be ready to provide specific example of how
you've worked as part of a cohesive team to get things accomplished and how you've focus on team performance rather than individual performance. Make sure not to
brag as this will make it appear as that you're more concerned about your own performance and accomplishments than those of the team.

O

Question # 3
Top 11 Interview Questions to Ask when Emotional Intelligence Matters As Janitor Custodian or Housekeeper:

.C

Read More Answers.

M

Answer:Emotional intelligence, or EQ, has come into vogue as a good trait to hire for.
EQ is the ability to use emotional information to guide thinking and behavior, to recognize other people's emotions and your own, and to discriminate between
different feelings and label them appropriately.
EQ is considered essential to help teams function well. Here are some of the top questions for help you get an idea of how candidates perceive their emotions and
those of others.
1. If you started a company today, what would its top values be?
2. Who inspires you? Why?
3. How could you create more balance in your life?
4. What makes you angry?
5. How do you have fun?
6. How good are you at asking for help?
7. How did you deal with a bad day?
8. What's something you're really proud of? Why?
9. Tell me about a time when your mood altered your performance (positively or negatively).
10. Has there ever been a time when you felt you needed to change your behavior at work? How did you do it?
11. Did you create friendships that lasted while working at a previous job?
Read More Answers.

Question # 4
Do you know anyone working with this organization?
Answer:It would be great if you did - then you could potentially use them as a referral if they thought highly of you.
Read More Answers.

Question # 5
What are the goals you've set for yourself?
Answer:You could discuss your goals with regards to these categories: Career goals, impact you want to leave on society, financial goals, academic goals, charitable goals.
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Read More Answers.

Question # 6
What do you see yourself doing within the first 30 days of this job?

Read More Answers.
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Answer:Typically the first 30 days are designed for you to learn as much as possible As Janitor Custodian or Housekeeper. Work hard to get to know your teammates, how
they work together, and how you can make the biggest impact.

Question # 7
How much are you willing to sacrifice to be successful at work As Janitor Custodian or Housekeeper?
Answer:With anything comes sacrifice. The questions is how much of it are you willing to sacrifice with regards to work life balance, stress, etc?
Read More Answers.
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Question # 8
What has been your biggest professional disappointment?

Read More Answers.

Question # 9
How did you become interested in this field/industry?

lin
de

ui

Answer:When discussing a professional disappointment, make sure to discuss a scenario you could not control. Be positive about the experience and accept personal
responsibility where applicable.

Answer:Describe how you've come to develop a passion or interest in this industry and use variables like "culture, people, vision, career development, and the work itself" to
define your choice
Read More Answers.
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Question # 10
What can you offer us that someone else can not?

.C

Read More Answers.

Answer:Talk about the potential career development, your career aspirations, your work relationships and the learning you'll receive.

M

Question # 11
What do you expect from this job As Janitor Custodian or Housekeeper?

O

Answer:Bad Answer: Going negative - if the candidate starts trash talking other candidates, it's a sure sign of a bad attitude. Also, if they can't provide a solid answer, it may
show that they lack thorough knowledge of the skills the job requires, and an understanding of where they fit in.
Good answer: The candidate can name specific skills, abilities or understandings they have that apply directly to the job that other candidates are unlikely to have, or
are in short supply.

Read More Answers.

Question # 12
Name five characteristics that describe you?
Answer:Here are a few you could choose from:
Hard working, strong willed, persistent, intelligent, adept, amicable, friendly, collaborative, eager, humble.
Read More Answers.

Question # 13
Who has been an inspiration for you?
Answer:Cite your role models (possible examples could be your parents, people successful in the industry, world leaders, etc)
Read More Answers.

Question # 14
Why do you think you'll do well at this job?
Answer:Provide several reasons including skills, experience and interest. If you can show how you've been successful in a similar career field or job position that will go
along way to helping the interviewer believe you'll also be successful at this new job.
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Read More Answers.

Question # 15
Tell me a difficult situation you have overcome in the workplace?

Read More Answers.
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Answer:Conflict resolution, problem solving, communication and coping under pressure are transferable skills desired by many employers As Janitor Custodian or
Housekeeper.
Answering this question right can help you demonstrate all of these traits.
* Use real-life examples from your previous roles that you are comfortable explaining
* Choose an example that demonstrates the role you played in resolving the situation clearly
* Remain professional at all times - you need to demonstrate that you can keep a cool head and know how to communicate with people

Question # 16
The change in the business industry now requires you to have a new set of skills you have to learn, how do you react to that?

Read More Answers.
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Question # 17
What would you do if you won the lottery?

lG

Answer:First, find out which skills are the ones that you're currently lacking. Then identify what the steps would be to acquire/build those skills. Then take action to do so.

Read More Answers.

Question # 18
How have you made an impact on your team in the past?
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Answer:The interviewer is asking this question to find out what your true passion is. Ideally it aligns to the type of work you're interviewing for. If not, tie it back in terms of
how it relates to the job, for example, "I believe I'll learn the necessary skills in this job to pursue my passion later on in life."

e

Answer:I would explain and show to him or her best way possible and if they have a better way then I will encourage him or her to let me know then we can see if it works or
not As Janitor Custodian or Housekeeper.
Read More Answers.
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Question # 19
Explain yourself in one line?
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Answer:When you respond, keep in mind the type of position you are interviewing for like Janitor Custodian or Housekeeper based job, the company culture, and the work
environment. Your answer should help show the interviewer why you're a match for the job and for the company.
Sample answers are:
* I'm a people person. I really enjoy meeting and working with a lot of different people.
* I'm a perfectionist. I pay attention to all the details, and like to be sure that everything is just right.
* I'm a creative thinker. I like to explore alternative solutions to problems and have an open mind about what will work best.
* I'm efficient and highly organized. This enables me to be as productive as possible on the job.
* I enjoy solving problems, troubleshooting issues, and coming up with solutions in a timely manner.
Read More Answers.

Question # 20
How does your present position differ from past ones?
Answer:Describe the difference with regards to responsibilities, culture, team, career opportunity, and the work itself.
Read More Answers.

Question # 21
Describe what a "lot of work" looks like to you As Janitor Custodian or Housekeeper?
Answer:Ideally you'd like to state that you can take on a lot of work - this shows your work ethic, but at the same time it's okay to tell them that you value work and life
balance.
Read More Answers.

Question # 22
Think about the changes you have seen and tell me how you handle change?
Answer:You can cite personal life changes, work place changes, career changes, technology change, industry change. The key is to discuss how seeing or experiencing that
change has helped your development. For example, the recent changes in social media has broadened my horizons and helped me learn new forms of efficient
Copyright © https://www.GlobalGuideline.COM

Page 4/13

Janitor Custodian or Housekeeper Interview Questions And Answers

marketing.
Read More Answers.

Question # 23
What motivates you?
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Read More Answers.
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Answer:I've always been motivated by the challenge - in my last role, I was responsible for training our new recruits and having a 100% success rate in passing scores. I know
that this job is very fast-paced and I'm more than up for the challenge. In fact, I thrive on it.

Question # 24
What is your personal mission statement?

Read More Answers.
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Answer:Is it to conquer the world? Is it to become a CEO? Is it to give back to the community? Is it to inspire others? Define your statement by stating a clear vision of how
you want to make an impact on the world with your work.

Question # 25
What critical component of this position As Janitor Custodian or Housekeeper makes the work challenging?

ui

Read More Answers.

Question # 26
Tell me about the last time you missed a goal or deadline?
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Answer:Heading information: This should include job title, pay grade or range, reporting relationship (by position, not individual), hours or shifts, and the likelihood of
overtime or weekend work.
Summary objective of the job: List the general responsibilities and descriptions of key tasks and their purpose, relationships with customers, coworkers, and others,
and the results expected of incumbent employees.
Qualifications: State the education, experience, training, and technical skills necessary for entry into this job.
Special demands: This should include any extraordinary conditions applicable to the job As Janitor Custodian or Housekeeper (for example, heavy lifting, exposure to
temperature extremes, prolonged standing, or travel).
Job duties and responsibilities: Only two features of job responsibility are important: identifying tasks that comprise about 90 to 95 percent of the work done and
listing tasks in order of the time consumed (or, sometimes, in order of importance).

.C

Answer:Unless you're a completely perfect person, chances are you've messed up before on a goal/deadline. If so, discuss how you fell short and what you would have done in
retrospect to achieve it.
Read More Answers.
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Question # 27
What is the most important lesson / skill you've learned from school?

Answer:Think of lessons learned in extra curricular activities, in clubs, in classes that had a profound impact on your personal development. For example, I had to lead a team
of 5 people on a school project and learned to get people with drastically different personalities to work together as a team to achieve our objective.
Read More Answers.

Question # 28
If someone had to say something negative to you, what would they say?
Answer:Again, be honest about sharing a story here about someone who may not have gotten along with you in the office here and explain how you were able to fix that
relationship or change your attitude/action to be a better person / coworker.
Read More Answers.

Question # 29
Why did you choose your major in college or tech school?
Answer:People usually choose their major based on their passions or the career path they want to head towards.
Read More Answers.

Question # 30
What does "collaboration with teammates" mean to you?
Answer:Drinking at the water cooler together is not the best example. Think of how you can collaborate with teammates to generate new ideas, to create initiatives to impact
the business' success for the better (specifically in the department that you're applying for). For example, if you're applying to marketing, collaboration could mean
discussing new ways of social media advertising to reach an audience of over a million people to strengthen the brand awareness of the company.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 31
What have you done to prepare yourself to be a supervisor?

Read More Answers.
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Answer:1. Learn from current supervisors (best practices)
2. Mentor others
3. Be exceptionally good at your current job so that it builds your credibility
4. Have a high emotional IQ

Question # 32
How have you achieved your success?

Read More Answers.
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Answer:Discuss stories of how you've progressed over the years to achieve success. People relate best to stories.

Question # 33
Have you ever mentored anyone before? If yes, describe the situation?
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Read More Answers.
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Answer:Describe a time where you've helped someone else. Mentor ships can be informal so as you've helped someone over a period of time that can certainly count. The key
is to highlight how you utilized certain skills/attributes like coaching, teaching, patience, communication skills, and so forth to mentor that person.

Question # 34
How do you continue learning on a daily basis? Why is continuous improvement necessary As Janitor Custodian or Housekeeper?
Answer:You can learn on the job, through books and magazines, through social networks, blogs, seminars, mentors and so on. Continuous improvement is important because
the one thing in life that is constant is change. And you have to continue to push yourself day in and day out to be the best.
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Question # 35
Why do you feel you will excel at rhis job?
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Read More Answers.

Read More Answers.

Question # 36
How do you inspire others to be better?
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Answer:This question presents an excellent opportunity for you to discuss your education, qualifications and personal traits. You might say something like "I studied property
management as well as behavior during my college years and I have two years' experience in real estate.
I can gauge the homes or apartments in which clients will be interested based solely upon the needs of their families. Finally, my organizational skills will allow me
to schedule appointments or showings confidently and arrive for them punctually." This shows your interviewer that you have all of the skills necessary to become
successful not only for yourself, but also for your employer.

Answer:First, the key to inspiring others it to first understand what their goals and objectives are. Once you understand what people want, you can inspire them with a vision
that aligns to what they care about. People generally care about having purpose, being successful (and being recognized for it), contributing in a meaningful way, and
financial rewards (to a degree) and much more. Then once you understand what people set as goals, you can inspire them through 1:1 pep talks, a presentation to
multiple people and so forth.
Read More Answers.

Question # 37
What are your thoughts on social media for this role?
Answer:Without a doubt, social media is becoming more and more pervasive in our jobs. You should stress that social media is not appropriate for personal use at work.
However, if the company embraces social media in certain departments (for example marketing), then you may want to discuss how you could use it for work (as
long as it applies to your role).
Read More Answers.

Question # 38
How will you approach learning this "new" job As Janitor Custodian or Housekeeper?
Answer:Interview peers and leaders/managers, read industry news, practice the skill sets needed, absorb information on the job as much as possible.
Read More Answers.
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Question # 39
What are your salary requirements As Janitor Custodian or Housekeeper?
Answer:The #1 rule of answering this question is doing your research on what you should be paid by using site like Global Guideline. You'll likely come up with a range, and
we recommend stating the highest number in that range that applies, based on your experience, education, and skills. Then, make sure the hiring manager knows that
you're flexible. You're communicating that you know your skills are valuable, but that you want the job and are willing to negotiate.

G

Read More Answers.
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Question # 40
Describe to me a time where you had to make a hard decision As Janitor Custodian or Housekeeper?
Answer:Hard decisions are hard for a reason. It could dramatically effect the company. It could affect other workers. So if you have a story about how you made a hard
decision and had a good outcome, share that. If you have one where the outcome wasn't great, explain how you would have changed the way you approached the
decision to show you learned how to improve.
Read More Answers.
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Question # 41
What is it about this position As Janitor Custodian or Housekeeper that attracts you the most?

Read More Answers.

Question # 42
If hired, how do you intend on making a difference with our company?
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Answer:Use your knowledge of the job description to demonstrate how you are a suitable match for the role.

Answer:Dedicate myself to learn everything about the new company that I can, look for ways and ideas that could improve, processes, safety, removing obstacles from the
associates, I want to advance within the company.
Read More Answers.
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Question # 43
What makes you a good manager?

Read More Answers.
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Question # 44
Where do you see yourself in five years As Janitor Custodian or Housekeeper?

.C

Answer:Describe how you manage people, time, money and energy in the most effective manner to achieve the best return of that investment.

M

Answer:If asked this question, be honest and specific about your future goals, but consider this:
A hiring manager wants to know
* a) if you've set realistic expectations for your career,
* b) if you have ambition (a.k.a., this interview isn't the first time you're considering the question), and
* c) if the position aligns with your goals and growth. Your best bet is to think realistically about where this position could take you and answer along those lines.
And if the position isn't necessarily a one-way ticket to your aspirations?
It's OK to say that you're not quite sure what the future holds, but that you see this experience playing an important role in helping you make that decision.
Read More Answers.

Question # 45
How do you deal with conflict in the workplace As Janitor Custodian or Housekeeper?
Answer:When people work together, conflict is often unavoidable because of differences in work goals and personal styles. Follow these guidelines for handling conflict in
the workplace.
* 1. Talk with the other person.
* 2. Focus on behavior and events, not on personalities.
* 3. Listen carefully.
* 4. Identify points of agreement and disagreement.
* 5. Prioritize the areas of conflict.
* 6. Develop a plan to work on each conflict.
* 7. Follow through on your plan.
* 8. Build on your success.
Read More Answers.

Question # 46
What type of extracurricular activities are you a part of?
Answer:Copyright © https://www.GlobalGuideline.COM
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Discuss the clubs / activities you were in, share a personal story about why you enjoyed it and then describe how it's helped shape you to be who you are today. For
example, I enjoyed rock climbing because it taught me the value of practicing hard at a sport to become skilled in it. I bring this same diligence to my work approach
today as well.
Read More Answers.
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Question # 47
What do you know about this company?

Read More Answers.

ba
lo

Answer:Research the company on Google by searching recent news (to remain current on them) and their website. Make sure you understand their products / services, vision,
competitive differentiators, and work culture.

Question # 48
How would you feel about working for someone who knows less than you As Janitor Custodian or Housekeeper?

Read More Answers.

Question # 49
What negative thing would your last boss say about you?
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Answer:The reality is, the majority of the time someone is in a management/leadership position is because of their experience and past success. So they probably possess at
least a unique set of knowledge from you. So you'll want to learn from them as much as possible. If it's not the case, then discuss how you would look for mentors in
different departments to help your personal career development.

Answer:"He/She wouldn't say anything bad, but he/she may point out I could improve in a certain area, and I've taken steps to become better at those skills"
Read More Answers.

Question # 50
Do you have good manners? What types of people need to be treated with good manners?

Read More Answers.
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Question # 51
Rate yourself on a scale of 10?

e

Answer:You should have good manners. Everyone should be treated with courtesy and respect.

Read More Answers.

M

Question # 52
Explain me about a time when you reached a goal within a tight deadline?

O

Answer:If you truly believe you're a 10, you better be able to explain why with examples / stories. If you believe you're a great contributor and have room to grow, say 8 or 9.
If you're below that, explain what you would do to improve yourself to get the ranking you believe you can be.

Answer:I work well under pressure to meet deadlines without jeopardizing the quality of my work. I have always worked in a fast pace environment where we are constantly
under pressure to achieve best results within a time frame.
Read More Answers.

Question # 53
Tell me something about your family background?
Answer:First, always feel proud while discussing about your family background. Just simple share the details with the things that how they influenced you to work in an
airline field.
Read More Answers.

Question # 54
Why should the we hire you as this position As Janitor Custodian or Housekeeper?
Answer:This is the part where you link your skills, experience, education and your personality to the job itself. This is why you need to be utterly familiar with the job
description as well as the company culture. Remember though, it's best to back them up with actual examples of say, how you are a good team player.
Read More Answers.

Question # 55
What general trends do you see in our industry?
Copyright © https://www.GlobalGuideline.COM
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Answer:Examine what's happened in the industry in the last 5 - 10 years and how it's evolved and then look at what both the company and analysts are saying about the future
of that industry in which that company competes in. Read trade magazines / online sources in that industry as well to make sure you stay up to date on trends.
Read More Answers.
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Question # 56
What was the most important task you ever had?

Read More Answers.
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Answer:There are two common answers to this question that do little to impress recruiters:
* 'I got a 2.1'
* 'I passed my driving test'
No matter how proud you are of these achievements, they don't say anything exciting about you. When you're going for a graduate job, having a degree is hardly
going to make you stand out from the crowd and neither is having a driving licence, which is a requirement of many jobs.
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Question # 57
How much do you expect to get paid As Janitor Custodian or Housekeeper?

Read More Answers.
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Answer:For this be prepared and research salary to find out what similar positions are paying in your area before you go to the interview. Try to find this information out
before giving your salary expectations. You can and should provide a range instead of an exact number. But again, don't say any numbers you're not comfortable with
because if the employer offers you a salary at the lowest end of your range, you don't have much to negotiate with when it comes to getting a higher salary.

Question # 58
What is your greatest weakness As Janitor Custodian or Housekeeper? What are you doing to improve it?

Answer:I believe my biggest weakness As Janitor Custodian or Housekeeper is wanting to help anyone I can help. What I mean is I am willing to take on task that are not my
job. I want to learn all I can. However, that has helped me get promoted or even asked to help in times of need in other department. I have been know as the "go to
person" when help is needed.
Read More Answers.
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Question # 59
What schedule do you hope to work? Are you willing to work extra hours?

.C

Answer:Be honest. If you really want the job and are willing to work any schedule needed, say so. If, however, you have no intention of working late hours or weekends,
simply let the interviewer know the hours that you are available to work. The same applies to extra hours. You are more likely to be hired if you are willing to work
any time you are needed. However, saying that you are willing and then complaining about the hours once you start working is a recipe for disaster.
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Question # 60
What were the responsibilities of your last position As Janitor Custodian or Housekeeper?

O

Read More Answers.

Answer:If you want to show your ambition, you can discuss how you haven't reached all of your goals yet and in that sense aren't satisfied. However, if you want to discuss
satisfaction from your job discuss an experience in which you achieved something.
Read More Answers.

Question # 61
Why are you leaving your current job?
Answer:This is a toughie, but one you can be sure you'll be asked. Definitely keep things positive-you have nothing to gain by being negative about your past employers.
Instead, frame things in a way that shows that you're eager to take on new opportunities and that the role you're interviewing for is a better fit for you than your
current or last position. For example, "I'd really love to be part of product development from beginning to end, and I know I'd have that opportunity here." And if you
were let go? Keep it simple: "Unfortunately, I was let go," is a totally OK answer.
Read More Answers.

Question # 62
Tell me about the last time you had to work with someone inside or outside of your department to accomplish a goal?
Answer:Show that you were communicative with that person and that you were able to collaborate effectively in sharing ideas and work tasks. They want to see that you can
be a team player.
Read More Answers.

Question # 63
What do you think is your greatest weakness?
Copyright © https://www.GlobalGuideline.COM
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Answer:Don't say anything that could eliminate you from consideration for the job. For instance, "I'm slow in adapting to change" is not a wise answer, since change is par for
the course in most work environments. Avoid calling attention to any weakness that's one of the critical qualities the hiring manager is looking for. And don't try the
old "I'm a workaholic," or "I'm a perfectionist.
Read More Answers.
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Question # 64
Are you planning to continue your studies and training As Janitor Custodian or Housekeeper?

Read More Answers.

ba
lo

Answer:If asked about plans for continued education, companies typically look for applicants to tie independent goals with the aims of the employer. Interviewers consistently
want to see motivation to learn and improve. Continuing education shows such desires, especially when potentials display interests in academia potentially benefiting
the company.
Answering in terms of "I plan on continuing my studies in the technology field," when offered a question from a technology firm makes sense. Tailor answers about
continued studies specific to desired job fields. Show interest in the industry and a desire to work long-term in said industry. Keep answers short and to the point,
avoiding diatribes causing candidates to appear insincere.
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Question # 65
What's your salary history?

Question # 66
If I talked to your three biggest fans, who would they be and why?
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Read More Answers.
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Answer:When you are interviewing for a new job, it is common practice for the company to ask you about your salary history. I typically want to know what the candidate's
base salary is, if they receive any bonus, the average bonus amount, and any additional compensation or perks, such as 500k matching, stock grants or stock options,
paid time off and how much they are required to pay towards their medical premiums.

Answer:If you can reference three professionals with executive titles (CXO, VP, Director, Manager), that carries a lot of weight. Make sure you highlight how you've helped
them achieve their biggest objectives and how that's made them your fan.

Answer:Talk about a trait that you would consider a weakness. No need to talk about your deepest darkest secrets here.
Read More Answers.
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Question # 68
How would your friends describe you?
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Question # 67
Tell me one thing about yourself you wouldn't want me to know?

e

Read More Answers.

Answer:My friends would probably say that I'm extremely persistent - I've never been afraid to keep going back until I get what I want. When I worked as a program
developer, recruiting keynote speakers for a major tech conference, I got one rejection after another - this was just the nature of the job. But I really wanted the big
players - so I wouldn't take no for an answer. I kept going back to them every time there was a new company on board, or some new value proposition. Eventually,
many of them actually said "yes" - the program turned out to be so great that we doubled our attendees from the year before. A lot of people might have given up after
the first rejection, but it's just not in my nature. If I know something is possible, I have to keep trying until I get it.
Read More Answers.

Question # 69
Give me an example of when you competed hard and won?
Answer:You can reference many different areas here when discussing a story of where you won in competition: Work experience (ideal), sports, clubs, classes, projects.
Read More Answers.

Question # 70
Do you think you have enough experience As Janitor Custodian or Housekeeper?
Answer:If you do not have the experience they need, you need to show the employer that you have the skills, qualities and knowledge that will make you equal to people with
experience but not necessary the skills. It is also good to add how quick you can pick up the routine of a new job role.
Read More Answers.

Question # 71
Do you work well under pressure?
Answer:Copyright © https://www.GlobalGuideline.COM

Page 10/13

Janitor Custodian or Housekeeper Interview Questions And Answers

Yes.. When it comes down to the wire, the best thing I can to remain focused, have some flexibility, and understand priorities.. Giving them attention in the order they
are needed.
Read More Answers.

Question # 72
What's the most rewarding work you've ever done and why?
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Read More Answers.
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Answer:Companies love it when you discuss how you've made an impact on your teammates, clients, or partners in the business or in school. It should be rewarding because
of the hard work and creative process that you've put into it.

Question # 73
If I were to give you this salary you requested but let you write your job description for the next year, what would it say?

Read More Answers.
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Answer:It should say the same thing - after all - if you think this salary is fair then it should suit the responsibilities!

Question # 74
Do you like to start personal relationships with other employees?
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Read More Answers.

lin
de

Answer:Well, the right answer is yes and no. Good personal relations can improve the overall performance of a team. But on the other hand, you should not let your emotions
to affect your decisions in work.

Question # 75
How would you rate your communication and interpersonal skills for this job As Janitor Custodian or Housekeeper?

Read More Answers.
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Question # 76
What is your biggest achievement?

e

Answer:These are important for support workers. But they differ from the communication skills of a CEO or a desktop support technician. Communication must be adapted to
the special ways and needs of the clients. Workers must be able to not only understand and help their clients, but must project empathy and be a warm, humane
presence in their lives.

Read More Answers.
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Question # 77
Do you have good computer skills?
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Answer:Quality work to be is about doing work to the require or set standard, which is very important when it comes to warehouse operations.

Answer:It is becoming increasingly important for medical assistants to be knowledgeable about computers. If you are a long-time computer user with experience with
different software applications, mention it. It is also a good idea to mention any other computer skills you have, such as a high typing rate, website creation, and more.
Read More Answers.
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