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Question # 1
What qualities do you look for in a boss?

Read More Answers.

Question # 2
What do you like to do for fun?
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Answer:Remain optimistic and do not be too specific. Good attributes include moral character, honesty, and intelligence since managers usually believe they possess these
qualities.

Answer:Be open to sharing hobbies and activities that you enjoy. Make sure you're genuine about it and don't list off things you don't really like because if they ask you a
follow up question it'll be harder for you to answer.

e

Read More Answers.
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Question # 3
Describe your management style?

Answer:Try to avoid specific classifications, whatever it may be. Organizations usually prefer managers who can adapt their skills to different situations.

M

Question # 4
Think about the changes you have seen and tell me how you handle change?

O

Read More Answers.

Answer:You can cite personal life changes, work place changes, career changes, technology change, industry change. The key is to discuss how seeing or experiencing that
change has helped your development. For example, the recent changes in social media has broadened my horizons and helped me learn new forms of efficient
marketing.
Read More Answers.

Question # 5
Do you know anyone working with this organization?
Answer:It would be great if you did - then you could potentially use them as a referral if they thought highly of you.
Read More Answers.

Question # 6
What are your greatest professional strengths As Fashion Merchandiser?
Answer:When answering this question, we recommends being accurate (share your true strengths, not those you think the interviewer wants to hear); relevant (choose your
strengths that are most targeted to this particular position As Fashion Merchandiser); and specific (for example, instead of "people skills," choose "persuasive
communication" or "relationship building"). Then, follow up with an example of how you've demonstrated these traits in a professional setting.
Read More Answers.

Question # 7
You notice there are too many non productive internal meetings being held, what do you do?
Answer:Copyright © https://www.GlobalGuideline.COM
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Reach out to your boss and let him know that first you value his leadership and organization but that you are being overwhelmed with the amount of non productive
internal meetings.
Read More Answers.
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Question # 8
Give me an example of a time when you were able to successfully communicate with another person even when that individual may not have personally liked you (or
vice versa). How did you handle the situation? What obstacles or difficulties did you face? How did you deal with them?

Read More Answers.

Question # 9
Who are your heroes?
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Answer:First, the key is to state the differences in personality to give the interviewer some background. Second, you want to discuss how that was affecting the situation.
Third, show how you were able to adapt to the way the person wanted to be communicated with to achieve your goals

Read More Answers.
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Answer:Have at least one person you consider a hero or role model. Be ready to explain why they are a hero to you and how they've inspired you to be a better person.
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Question # 10
Basic 15 Interview Questions that Test Communication Skills As Fashion Merchandiser:

e
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Answer:For most jobs, communication skills As Fashion Merchandiser are important. It's hard to work as a team if people aren't communicating well.
At some jobs, like customer service or sales, communication skills are an absolute essential.
These questions are meant to help gauge a candidate's ability to communicate.
1. How do you prefer to build rapport with others?
2. How would you go about simplifying a complex issue in order to explain it to a client or colleague?
3. How would you go about persuading someone to see things your way at work?
4. How would you go about explaining a complex idea/problem to a client who was already frustrated?
5. What would you do if you there was a breakdown in communication at work?
6. Talk about a successful presentation you gave and why you think it did well.
7. How would you explain a complicated technical problem to a colleague with less technical understanding?
8. Do you prefer written or verbal communication As Fashion Merchandiser?
9. Describe a time when you had to be careful talking about sensitive information. How did you do it?
10. What would you do if you misunderstood an important communication on the job?
11. Talk about a time when you made a point that you knew your colleagues would be resistant to.
12. Is it more important to be a good listener or a good communicator As Fashion Merchandiser?
13. Tell me about a time you had to relay bad news to a client or colleague.
14. Rate your communication skills on a scale of 1 to 10. Give examples of experiences that demonstrate the rating is accurate.
15. How have you handled working under someone you felt was not good at communicating?
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Question # 11
Tell me about a time when you had to give someone difficult feedback As Fashion Merchandiser?

.C

Read More Answers.

Answer:By asking this question, your interviewer hopes to learn whether you can communicate effectively, address issues in the workplace and motivate others during
difficult times. Giving negative feedback requires honesty, thoughtfulness and tact. Answering this question well can help show an interviewer that you would be a
good fit for a managerial position or a position that involves working closely with others.
Read More Answers.

Question # 12
What type of people do you not work well with?
Answer:Be very careful answering this question as most organization employ professionals with an array of personalities and characteristics. You don't want to give the
impression that you're going to have problems working with anyone currently employed at the organization. If you through out anything trivial you're going to look
like a whiner. Only disloyalty to the organization or lawbreaking should be on your list of personal characteristics of people you can't work with.
Read More Answers.

Question # 13
What is your greatest achievement outside of work As Fashion Merchandiser?
Answer:This is a great opportunity for you to discuss how you've given back to the community, how you've achieved in a competitive extracurricular activity (think sports or
clubs), how you've mentored others, and so forth.
Read More Answers.

Question # 14
Give me an example of a time when you set a goal and were able to meet or achieve it?
Answer:Copyright © https://www.GlobalGuideline.COM
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Show that you set great goals and the process and steps you took to achieve it. Details really matter here.
Read More Answers.

Question # 15
Why did you leave your last job As Fashion Merchandiser?

Read More Answers.
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Answer:Regardless of why you left your last job make sure to stay positive. Always smile and focus on the positive reason such you were seeking the opportunity to expand
your career opportunities, your interest in working with a new firm that provided greater opportunity, you desired to work in a new location, etc. Don't reference
previous job problems or differences with management that caused you to leave. If you stay positive, your answer may help you. If you're negative, you will likely
decrease your chances of getting the job for which you're interviewing.

Question # 16
What's your management style?

Read More Answers.

Question # 17
Why do you think you'll do well at this job?
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Answer:The best managers are strong but flexible, and that's exactly what you want to show off in your answer. (Think something like, "While every situation and every team
member requires a bit of a different strategy, I tend to approach my employee relationships as a coach...") Then, share a couple of your best managerial moments, like
when you grew your team from five to 15 or coached an underperforming employee to become the company's top employee.

Answer:Provide several reasons including skills, experience and interest. If you can show how you've been successful in a similar career field or job position that will go
along way to helping the interviewer believe you'll also be successful at this new job.
Read More Answers.

Question # 18
How do you handle confidentiality in your work?
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Answer:Often, interviewers will ask questions to find out the level of technical knowledge As Fashion Merchandiser that a candidate has concerning the duties of a care
assistant. In a question such as this, there is an opportunity to demonstrate professional knowledge and awareness. The confidentiality of a person's medical records is
an important factor for a care assistant to bear in mind.
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Read More Answers.

Read More Answers.

Question # 20
How well do you perform under pressure?
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Answer:Focus on the issue that impacts the business most first.

O

Question # 19
You have a project due in one hour but a more important emergency that affects business needs to be fixed immediately, what do you do?

Answer:This is a fair question, as potential employers want to know if you're going to be able to get the job done even when things get a little bit stressful. You may say that
you thrive under pressure or that you're able to get the job done even when things get a little bit stressful, just make sure to provide some real world examples of your
ability to work under pressure in a prior job.
Read More Answers.

Question # 21
Can you explain why you changed career paths As Fashion Merchandiser?
Answer:Don't be thrown off by this question-just take a deep breath and explain to the hiring manager why you've made the career decisions As Fashion Merchandiser you
have. More importantly, give a few examples of how your past experience is transferable to the new role. This doesn't have to be a direct connection; in fact, it's often
more impressive when a candidate can make seemingly irrelevant experience seem very relevant to the role.
Read More Answers.

Question # 22
What negative thing would your last boss say about you?
Answer:"He/She wouldn't say anything bad, but he/she may point out I could improve in a certain area, and I've taken steps to become better at those skills"
Read More Answers.
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Question # 23
If you could offer suggestions on how to improve our company, what would you say?
Answer:Examine the trends of the company and also where there may be some weaknesses (news articles often document this on public companies or look at their
competitors to see how they're positioning it against them.) Then, once you have that knowledge, think creatively on how you could improve upon that weakness for
them.
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Read More Answers.
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Question # 24
Do you value recognition or pay more? Why?

Read More Answers.

Question # 25
How do you inspire others to be better?
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Answer:Either preference is fine, but just remember you have to be able to explain why. If you say recognition, then back that up by describing how achievement really
carries weight with you and how you like to feel valued in the work that you do because it validates that you're helping your teammates / customers and so forth. If
you choose money, you can also explain that is important to you as validation and you can highlight how money is important to you because of your goals (financial
security, providing for your family, and so forth). The key is to be authentic with your answer. However, if you say you value pay more because you're greedy - know
that doesn't align usually to most company's values/vision.

Read More Answers.

Question # 26
Tell me about the last time you missed a goal or deadline?
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Answer:First, the key to inspiring others it to first understand what their goals and objectives are. Once you understand what people want, you can inspire them with a vision
that aligns to what they care about. People generally care about having purpose, being successful (and being recognized for it), contributing in a meaningful way, and
financial rewards (to a degree) and much more. Then once you understand what people set as goals, you can inspire them through 1:1 pep talks, a presentation to
multiple people and so forth.
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Answer:Unless you're a completely perfect person, chances are you've messed up before on a goal/deadline. If so, discuss how you fell short and what you would have done in
retrospect to achieve it.
Read More Answers.
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Question # 27
Have you ever been fired and if yes, why?

Question # 28
What are your thoughts on failure?
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Read More Answers.
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Answer:Answer this as positively as possible and try to avoid disparaging the company you had previously worked for. The key is to accept the fact that yes, you were fired,
but you've learned from the mistakes that got you there and you're better now because of it. If you haven't been fired, well, then this question's a piece of cake isn't it?

Answer:Failure happens. It's a part of life. The key is understanding that you can't be perfect at everything and more importantly you're going to learn from failures to come
out stronger.
Read More Answers.

Question # 29
How important is the vision of the company to you?
Answer:It should be very important if you want a long standing career. Remember, you're investing your time, energy and earnings potential into a company so you want to
make sure it's a sustainably successful company that will grow with you over the long haul.
Read More Answers.

Question # 30
How would you feel about working for someone who knows less than you As Fashion Merchandiser?
Answer:The reality is, the majority of the time someone is in a management/leadership position is because of their experience and past success. So they probably possess at
least a unique set of knowledge from you. So you'll want to learn from them as much as possible. If it's not the case, then discuss how you would look for mentors in
different departments to help your personal career development.
Read More Answers.

Question # 31
Copyright © https://www.GlobalGuideline.COM
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Why are you the best fit for this job As Fashion Merchandiser?
Answer:Analyze the job responsibilities and match those to your skills sets. Then discuss how your experience and skills sets can truly create the best impact to the company
in that specific job role. Impact could mean marketing impressions, sales, cutting costs, making products more efficiently, creating better customer service,
engineering new designs that create customer excitement, etc.
Read More Answers.
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Question # 32
What other jobs are you applying for As Fashion Merchandiser?
Answer:If you're applying with other similar companies in a similar or the same industry, it's actually okay to state that as it shows you're valued and wanted.
Read More Answers.
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Question # 33
What type of mentors do you seek out and why?

Answer:Think of your top 3 mentors and what attributes they exhibit that you want to emulate. Common attributes include passion, desire, will, leadership, ability to influence
others, intelligence.
Read More Answers.
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Question # 34
What other companies are you interviewing with?

Answer:Companies ask this for a number of reasons, from wanting to see what the competition is for you to sniffing out whether you're serious about the industry. "Often the
best approach is to mention that you are exploring a number of other similar options in the company's industry,". It can be helpful to mention that a common
characteristic of all the jobs you are applying to is the opportunity to apply some critical abilities and skills that you possess. For example, you might say 'I am
applying for several positions with IT consulting firms where I can analyze client needs and translate them to development teams in order to find solutions to
technology problems.'
Read More Answers.
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Question # 35
What challenges are you looking for in this position?
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Read More Answers.
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Question # 36
Why are you leaving the present company?

O

Answer:A typical interview question to determine what you are looking for your in next job, and whether you would be a good fit for the position being hired for, is "What
challenges are you looking for in a position As Fashion Merchandiser?" The best way to answer questions about the challenges you are seeking is to discuss how you
would like to be able to effectively utilize your skills and experience if you were hired for the job. You can also mention that you are motivated by challenges, have
the ability to effectively meet challenges, and have the flexibility and skills necessary to handle a challenging job. You can continue by describing specific examples
of challenges you have met and goals you have achieved in the past.

Answer:According to me we can not grow in the field without taking more responsibilities and risks and also we can't enhance our team leading capabilities, managerial skills
without expose to wide range of people.
Read More Answers.

Question # 37
Why should we give you this job As Fashion Merchandiser when someone else is equally qualified?
Answer:Describe how you're unique, but make sure you tie it to the job responsibilities and how you would impact the company. For example, "I believe my unique
programming skills and experience in developing over 18 best selling iphone apps will help the company develop high quality applications faster than my
competitors"
Read More Answers.

Question # 38
Do you work well on a team? How would you define teamwork?
Answer:I would define team work as getting the job done As Fashion Merchandiser whether that means if I have to do more then the guy next to me as long as the work gets
finished.
Read More Answers.

Question # 39
In what areas do you think you will need guidance?
Copyright © https://www.GlobalGuideline.COM
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Answer:Think about what you need to learn going into the job. Skill sets, industry knowledge, relationship building, team dynamics. Which areas are ones you're lacking?
Read More Answers.

Question # 40
What will your ramp time be before you become a meaningful contributor?
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Read More Answers.

ba
lo

Answer:Companies want staff that can ramp quickly, but also want people who are realistic. So take into consideration how intense the job is and then give a good answer.
For example, if you have simple responsibilities that don't require a huge development curve, then your ramp time will probably be shorter. If it's a complex set of
skills that you need to develop, then your ramp time could be longer - the key is you have to explain why you believe that ramp time should be.

Question # 41
What can you tell me about team work as part of the job As Fashion Merchandiser?

Read More Answers.

Question # 42
How important is a positive attitude to you?
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Answer:There is usually a team of staff nurses working in cooperation with each other. A team of nurses has to get along well and coordinate their actions, usually by
dividing their responsibilities into sectors or specific activities. They help each other perform tasks requiring more than one person.

Read More Answers.

Question # 43
What are three positive things your last boss would say about you?
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Answer:Incredibly important. I believe a positive attitude is the foundation of being successful - it's contagious in the workplace, with our customers, and ultimately it's the
difference maker.

e

Answer:It's time to pull out your old performance appraisals and boss's quotes. This is a great way to brag about yourself through someone else's words:
"My boss has told me that I am the best designer he has ever had. He knows he can rely on me, and he likes my sense of humor."

Question # 44
What would your first 30, 60, or 90 days look like in this role As Fashion Merchandiser?
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Read More Answers.

Read More Answers.
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Answer:Start by explaining what you'd need to do to get ramped up. What information would you need? What parts of the company would you need to familiarize yourself
with? What other employees would you want to sit down with? Next, choose a couple of areas where you think you can make meaningful contributions right away.
(e.g., "I think a great starter project would be diving into your email marketing campaigns and setting up a tracking system for them.") Sure, if you get the job, you (or
your new employer) might decide there's a better starting place, but having an answer prepared will show the interviewer where you can add immediate impact-and
that you're excited to get started.

Question # 45
What does "thinking outside the box" mean to you?
Answer:It means not doing things exactly the same way as everyone else. You've got to challenge the status quo and bring something new to the business.
Read More Answers.

Question # 46
What's a time you exercised leadership?
Answer:Depending on what's more important for the the role, you'll want to choose an example that showcases your project management skills (spearheading a project from
end to end, juggling multiple moving parts) or one that shows your ability to confidently and effectively rally a team. And remember: "The best stories include
enough detail to be believable and memorable,". Show how you were a leader in this situation and how it represents your overall leadership experience and potential.
Read More Answers.

Question # 47
How do you ensure all of your work gets accomplished in a productive manner?
Answer:The key is to prioritize what's important in your work and to stay organized to accomplish the tasks. A strong work ethic also helps.
Read More Answers.
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Question # 48
Are you planning to continue your studies and training As Fashion Merchandiser?
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Read More Answers.
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Answer:If asked about plans for continued education, companies typically look for applicants to tie independent goals with the aims of the employer. Interviewers consistently
want to see motivation to learn and improve. Continuing education shows such desires, especially when potentials display interests in academia potentially benefiting
the company.
Answering in terms of "I plan on continuing my studies in the technology field," when offered a question from a technology firm makes sense. Tailor answers about
continued studies specific to desired job fields. Show interest in the industry and a desire to work long-term in said industry. Keep answers short and to the point,
avoiding diatribes causing candidates to appear insincere.

Question # 49
How would you motivate your team members to produce the best possible results?
Answer:Trying to create competitive atmosphere, trying to motivate the team as a whole, organizing team building activities, building good relationships amongst people.

lG

Read More Answers.

Question # 50
Where do you see yourself professionally five years from now As Fashion Merchandiser?
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Read More Answers.
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Answer:Demonstrate both loyalty and ambition in the answer to this question. After sharing your personal ambition, it may be a good time to ask the interviewer if your
ambitions match those of the company.

Question # 51
How would you go about establishing your credibility quickly As Fashion Merchandiser with the team?

Answer:Fully understand my responsibilities, work hard and exceed expectations, learn as much as possible, help others as much as possible, understand what my teammates'
goals and needs are, be on time, and gain a mentor.
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Question # 52
How do you evaluate your ability to handle conflict?

e

Read More Answers.

Answer:I pride myself on being a good problem solver. Through my previous job and management positions I have faced numerous conflicts in different situations, and my
experiences have helped me to hone my issue resolution skills. I believe that it is important to get to and address the root of the issue, in a respectable manner.
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Question # 53
Give me an example of an emergency situation that you faced. How did you handle it?
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Read More Answers.

Answer:There was a time when one of my employers faced the quitting of a manager in another country. I was asked to go fill in for him while they found a replacement and
stay to train that person. I would be at least 30 days. I quickly accepted because I knew that my department couldn't function without me.
Read More Answers.

Question # 54
If I were to give you this salary you requested but let you write your job description for the next year, what would it say?
Answer:It should say the same thing - after all - if you think this salary is fair then it should suit the responsibilities!
Read More Answers.

Question # 55
Why do you want to work As Fashion Merchandiser for this organisation?
Answer:Being unfamiliar with the organisation will spoil your chances with 75% of interviewers, according to one survey, so take this chance to show you have done your
preparation and know the company inside and out. You will now have the chance to demonstrate that you've done your research, so reply mentioning all the positive
things you have found out about the organisation and its sector etc. This means you'll have an enjoyable work environment and stability of employment etc everything that brings out the best in you.
Read More Answers.

Question # 56
Do you work well under pressure?
Answer:Copyright © https://www.GlobalGuideline.COM
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Yes.. When it comes down to the wire, the best thing I can to remain focused, have some flexibility, and understand priorities.. Giving them attention in the order they
are needed.
Read More Answers.

Question # 57
What general trends do you see in our industry?
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Read More Answers.
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Answer:Examine what's happened in the industry in the last 5 - 10 years and how it's evolved and then look at what both the company and analysts are saying about the future
of that industry in which that company competes in. Read trade magazines / online sources in that industry as well to make sure you stay up to date on trends.

Question # 58
How long will it take for you to make a significant contribution?

Read More Answers.

Question # 59
Tell me something about your family background?
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Answer:First define significant contribution - once you do that - lay out a timeline plan in which you think you can achieve that.

Read More Answers.

Question # 60
Tell me one thing about yourself you wouldn't want me to know?
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Answer:First, always feel proud while discussing about your family background. Just simple share the details with the things that how they influenced you to work in an
airline field.

Answer:Talk about a trait that you would consider a weakness. No need to talk about your deepest darkest secrets here.
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Question # 61
What do you expect to be earning in 5 years As Fashion Merchandiser?

e

Read More Answers.

Answer:Discuss how you expect yourself to be excellent at your job. Thus, it would be reasonable to expect pay that is based on the merit of your work.
Read More Answers.
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Question # 62
Does your boss know you're here today?

Answer:Usually, you probably haven't told your boss for obvious reasons. So it's ok to say that they do not. You don't want to upset the balance at your current job after all
and nothing is guaranteed in an interview. The interviewer should understand this stance.
Read More Answers.

Question # 63
What was the biggest professional risk you have taken and what was the outcome?
Answer:First discuss how you weighed the pros and cons of the risk and the results you'd believe you could achieve. Then discuss the action plan you put into place for it and
outline that step by step. Then discuss the outcome and if it wasn't optimal talk about what you would do differently in hindsight.
Read More Answers.

Question # 64
Explain me about your experience working in this field As Fashion Merchandiser?
Answer:I am dedicated, hardworking and great team player for the common goal of the company I work with. I am fast learner and quickly adopt to fast pace and dynamic
area. I am well organized, detail oriented and punctual person.
Read More Answers.

Question # 65
What is your desired salary As Fashion Merchandiser?
Answer:Bad Answer: Candidates who are unable to answer the question, or give an answer that is far above market. Shows that they have not done research on the market
rate, or have unreasonable expectations.
Copyright © https://www.GlobalGuideline.COM
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Good answer: A number or range that falls within the market rate and matches their level of mastery of skills required to do the job.
Read More Answers.
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1 : Hair Stylist Frequently Asked Interview Questions and Answers Guide.
2 : Beauty Parlour Frequently Asked Interview Questions and Answers Guide.
3 : Fitness Trainer Frequently Asked Interview Questions and Answers Guide.
4 : Salon Receptionist Frequently Asked Interview Questions and Answers Guide.
5 : Beautician Frequently Asked Interview Questions and Answers Guide.
6 : Female Beauticians Frequently Asked Interview Questions and Answers Guide.
7 : Common Salon Frequently Asked Interview Questions and Answers Guide.
8 : Cosmetologist Frequently Asked Interview Questions and Answers Guide.
9 : Nail Technician Frequently Asked Interview Questions and Answers Guide.
10 : Gym Instructor Frequently Asked Interview Questions and Answers Guide.
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