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Question # 1
Are you able to relocate if required?

Read More Answers.
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Answer:Be completely honest and thoughtful with this one. You don't want to wake up one to find out that you're moving to a new city or state and it may be a major factor in
your eligibility for employment. But again, if you don't want to move then the job probably isn't for you.

Question # 2
Tell me about a decision you made recently and how you reached it In Allianz Life?

Answer:The key is to show that you put a lot of thought (weighing out the pros and cons) but were able to be decisive. Be sure to explain your logic in arriving at the decision.
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Question # 3
You notice there are too many non productive internal meetings being held, what do you do?

e

Read More Answers.

Answer:Reach out to your boss and let him know that first you value his leadership and organization but that you are being overwhelmed with the amount of non productive
internal meetings.

M

Question # 4
What do you think about Teamwork?

O

Read More Answers.

Answer:I enjoy teamwork and am used to shift work. I think I would adapt well to the role. I am looking for new challenges In Allianz Life and I know I would learn a lot as
cabin crew, not just about people and places, but skills like first aid too, how can I help others with in my limits.
Read More Answers.

Question # 5
What has disappointed you about a previous job?
Answer:Again, this question could get you in trouble so tread carefully. Some good answers might be that your previous job didn't provide any room for growth, that you
were laid off due to a mandatory reduction in staff, that they closed their office in your state and required you to relocate, etc. Make sure not to mention anything
negative about the people you worked with, the company in general or the job itself.
Read More Answers.

Question # 6
How would your boss and co-workers describe you?
Answer:First of all, be honest (remember, if you get this job, the hiring manager will be calling your former bosses and co-workers!). Then, try to pull out strengths and traits
you haven't discussed in other aspects of the interview In Allianz Life, such as your strong work ethic or your willingness to pitch in on other projects when needed.
Read More Answers.

Question # 7
How do you keep others informed on work issues?
Answer:Copyright © https://www.GlobalGuideline.COM
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Possible methods:
Talking to them, emailing them, sharing best practices in meetings
Read More Answers.

Question # 8
Your client is upset with you for a mistake you made, how do you react?

G

Answer:Acknowledge their pain - empathize with them. Then apologize and offer a solution to fix the mistake.

Question # 9
What's your dream job?
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Read More Answers.

Read More Answers.
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Answer:Along similar lines, the interviewer wants to uncover whether this position In Allianz Life is really in line with your ultimate career goals. While "an GGL star" might
get you a few laughs, a better bet is to talk about your goals and ambitions-and why this job will get you closer to them.

Question # 10
Tell me about a time when you successfully handled a situation?

ui

Read More Answers.

Question # 11
What's your management style?
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Answer:For this question, the interviewer wants to know what you do in a situation that doesn't have a clear answer. This will help the interviewer know how you respond to
unforeseen challenges.

Read More Answers.
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Question # 12
Describe your management style?

e

Answer:The best managers are strong but flexible, and that's exactly what you want to show off in your answer. (Think something like, "While every situation and every team
member requires a bit of a different strategy, I tend to approach my employee relationships as a coach...") Then, share a couple of your best managerial moments, like
when you grew your team from five to 15 or coached an underperforming employee to become the company's top employee.

Read More Answers.
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Question # 13
Why are you leaving last job?

O

Answer:Try to avoid specific classifications, whatever it may be. Organizations usually prefer managers who can adapt their skills to different situations.

Answer:Although this would seem like a simple question, it can easily become tricky. You shouldn't mention salary being a factor at this point In Allianz Life. If you're
currently employed, your response can focus on developing and expanding your career and even yourself. If you're current employer is downsizing, remain positive
and brief. If your employer fired you, prepare a solid reason. Under no circumstance should you discuss any drama or negativity, always remain positive.
Read More Answers.

Question # 14
What did you dislike about your old job?
Answer:Try to avoid any pin point , like never say "I did not like my manager or I did not like environment or I did not like team" Never use negative terminology. Try to
keep focus on every thing was good In Allianz Life , I just wanted to make change for proper growth.
Read More Answers.

Question # 15
Think about the changes you have seen and tell me how you handle change?
Answer:You can cite personal life changes, work place changes, career changes, technology change, industry change. The key is to discuss how seeing or experiencing that
change has helped your development. For example, the recent changes in social media has broadened my horizons and helped me learn new forms of efficient
marketing.
Read More Answers.

Question # 16
What have you learned from mistakes on the job?
Copyright © https://www.GlobalGuideline.COM
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Answer:Candidates without specific examples often do not seem credible. However, the example shared should be fairly inconsequential, unintentional, and a learned lesson
should be gleaned from it. Moving ahead without group assistance while assigned to a group project meant to be collaborative is a good example.
Read More Answers.
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Question # 17
What is your typical way of dealing with conflict? Give me an example?

Read More Answers.
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Answer:First, find out what the root of the problem is. Second, determine the best steps to remediation with the best possible outcome. Third, take action to put remediation
plans in place.

Question # 18
Tell me about a time when you had to make a decision without all the information you needed. How did you handle it In Allianz Life? Why? Were you happy with
the outcome?
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Answer:In many scenarios, you will not have all the information needed. The key is to make the best possible decision based on what you deem to be a sufficient amount of
information.
Read More Answers.
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Question # 19
What is your greatest achievement outside of work In Allianz Life?

Answer:This is a great opportunity for you to discuss how you've given back to the community, how you've achieved in a competitive extracurricular activity (think sports or
clubs), how you've mentored others, and so forth.
Read More Answers.

Question # 20
If you had enough money to retire would you?
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Read More Answers.
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Question # 21
When were you most satisfied in your job In Allianz Life?

.C

Answer:Just be honest. If you would retire then say so. But since you can't retire, and the interviewer already knows this, simply answer that since you can't this is type of
work you prefer doing. However, if you wouldn't retire if you had the money then explain why. Work is an important element of happiness for most people and many
won't retire even when they can.

Read More Answers.
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Answer:I'm a people person. I was always happiest and most satisfied when I was interacting with community residents, making sure I was able to meet their needs and giving
them the best possible comfort in a tough situation. It was my favorite part of the job, and it showed. Part of the reason I'm interested in this job is that I know I'd have
even more interaction with the public, on an even more critical level.

Question # 22
Did the salary we offer attract you to this job?
Answer:The interviewer could be asking you this question for a number of reasons. Obviously, the salary is an important factor to your interest in this job, but it should not be
the overriding reason for your interest. A good answer to this question is, "The salary was very attractive, but the job itself is what was most attractive to me."
Read More Answers.

Question # 23
What are your salary requirements In Allianz Life?
Answer:The #1 rule of answering this question is doing your research on what you should be paid by using site like Global Guideline. You'll likely come up with a range, and
we recommend stating the highest number in that range that applies, based on your experience, education, and skills. Then, make sure the hiring manager knows that
you're flexible. You're communicating that you know your skills are valuable, but that you want the job and are willing to negotiate.
Read More Answers.

Question # 24
What do you like to do outside of work?
Answer:Interviewers ask personal questions in an interview to "see if candidates will fit in with the culture [and] give them the opportunity to open up and display their
personality, too,". In other words, if someone asks about your hobbies outside of work, it's totally OK to open up and share what really makes you tick. (Do keep it
semi-professional, though: Saying you like to have a few beers at the local hot spot on Saturday night is fine. Telling them that Monday is usually a rough day for you
Copyright © https://www.GlobalGuideline.COM
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because you're always hungover is not.)
Read More Answers.

Question # 25
What's a time you disagreed with a decision that was made at work?

Read More Answers.
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Answer:Everyone disagrees with the boss from time to time, but in asking this interview question In Allianz Life, hiring managers want to know that you can do so in a
productive, professional way. "You don't want to tell the story about the time when you disagreed but your boss was being a jerk and you just gave in to keep the
peace. And you don't want to tell the one where you realized you were wrong,". Tell the one where your actions made a positive difference on the outcome of the
situation, whether it was a work-related outcome or a more effective and productive working relationship.

Question # 26
How do you handle your anger?

Read More Answers.
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Question # 27
How do you feel about this company's vision?

lG

Answer:I don't get angry very easily but in the rare occasion that I do, I hold it in and act as though nothing is wrong.

Read More Answers.

Question # 28
Did you get on well with your last manager?
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Answer:First find out where the company envisions itself in 3-5 years. If you can't find the vision of the company, that's probably a big question mark on the company itself.
Once you do, identify how those company's visions align to your personal values and goals and then articulate how tightly correlated that is to the interviewer. For
example - this company wants to be the #1 provider of green technology in the world and I feel strongly about that vision because we've got a chance to collectively
impact the world to become a greener society and save our clients at the same time!

e

Answer:A dreaded question for many! When answering this question never give a negative answer. "I did not get on with my manager" or "The management did not run the
business well" will show you in a negative light and reduce your chance of a job offer. Answer the question positively, emphasizing that you have been looking for a
career progression. Start by telling the interviewer what you gained from your last job In Allianz Life

Question # 29
What was the most difficult employee situation you found yourself In Allianz Life? How did you overcome the problem?
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Read More Answers.

Read More Answers.

M

Answer:One of employees was conflicting with other and colleague who was prove his was wrong hi denied and was invite union to defend him but we have prove his wrong
and I was facing disciplinary action.

Question # 30
How would your former employer describe you?
Answer:In all likelihood, the interviewer will actually speak with your former employer so honesty is key. Answer as confidently and positively as possible and list all of the
positive things your past employer would recognize about you. Do not make the mistake of simply saying you are responsible, organized, and dependable. Instead,
include traits that are directly related to your work as a medical assistant, such as the ability to handle stressful situations and difficult patients, the way you kept
meticulous records, and more.
Read More Answers.

Question # 31
Explain me about a challenge or conflict you've faced at work In Allianz Life, and how you dealt with it?
Answer:In asking this interview question, your interviewer wants to get a sense of how you will respond to conflict. Anyone can seem nice and pleasant in a job interview, but
what will happen if you're hired?. Again, you'll want to use the S-T-A-R method, being sure to focus on how you handled the situation professionally and
productively, and ideally closing with a happy ending, like how you came to a resolution or compromise.
Read More Answers.

Question # 32
What can you tell me about team work as part of the job In Allianz Life?
Answer:There is usually a team of staff nurses working in cooperation with each other. A team of nurses has to get along well and coordinate their actions, usually by
dividing their responsibilities into sectors or specific activities. They help each other perform tasks requiring more than one person.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 33
Tell me about a time when you were held accountable for a problem that you hadn't caused?

Read More Answers.
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Answer:If someone puts the blame on you (incorrectly), the best thing you can do is NOT to retaliate. You want to make it known that you were not to blame (explain all the
facts) and then focus on fixing the problem in the best way possible.

Question # 34
What qualities do you believe are important to have as a manager?

Read More Answers.

lG

Answer:Great managers tend to empower their employees to be successful through strong coaching. They understand how to manage relationships - this is commonly referred
to emotional intelligence. They have to be able to handle both client and staff situations that require them to be calm under pressure to clearly think of solutions to
complex problems. Most importantly they must be able to articulate the vision to the team and inspire them to work together to collectively achieve that goal

Question # 35
What type of personalities do you work best with and why?

ui

Answer:Think of which personalities you work best with (do you like outgoing, collaborative, personable working relationships and so forth?)

Question # 36
What are ideas or initiatives you've led and what was the outcome?
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Read More Answers.

Answer:Describe your most unique ideas and initiatives that had the best results for the company. Make sure you highlight your creativity, your results, your diligence and
your ability to execute.
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Question # 37
What does "collaboration with teammates" mean to you?

e

Read More Answers.

Read More Answers.
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Question # 38
What role do you see technology playing in this role?
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Answer:Drinking at the water cooler together is not the best example. Think of how you can collaborate with teammates to generate new ideas, to create initiatives to impact
the business' success for the better (specifically in the department that you're applying for). For example, if you're applying to marketing, collaboration could mean
discussing new ways of social media advertising to reach an audience of over a million people to strengthen the brand awareness of the company.

Answer:Technology is important to almost every job today but it's not meant to be abused. I believe it's important to increase productivity and not for personal use.
Read More Answers.

Question # 39
What have you done to reduce costs, increase revenue, or save time?
Answer:Even if your only experience is an internship, you have likely created or streamlined a process that has contributed to the earning potential or efficiency of the
practice. Choose at least one suitable example and explain how you got the idea, how you implemented the plan, and the benefits to the practice.
Read More Answers.

Question # 40
What differentiates you from the competition?
Answer:Think about what you bring to the table that you truly believe is unique - the easiest way to do is to think of your own personal stories that demonstrate your work
ethic, skills, and dedication. Most people have some or all of those skills, but the unique stories are what make people stand out in interviews.
Read More Answers.

Question # 41
How do you feel about taking no for an answer?
Answer:It's good to be persistent, but not overbearing. Everyone will face rejection at some point in their life, so at some point you'll have to take no for an answer but then
Copyright © https://www.GlobalGuideline.COM
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learn why you were turned down.
Read More Answers.

Question # 42
If you were an animal, which one would you want to be?

Read More Answers.
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Answer:Seemingly random personality-test type questions like these come up in interviews generally because hiring managers want to see how you can think on your feet.
There's no wrong answer here, but you'll immediately gain bonus points if your answer helps you share your strengths or personality or connect with the hiring
manager. Pro tip: Come up with a stalling tactic to buy yourself some thinking time, such as saying, "Now, that is a great question. I think I would have to say... "

Question # 43
Do you have any question regarding this job In Allianz Life?

Read More Answers.
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Answer:Never ask Salary, perks, leave, place of posting, etc. regarded questions. Try to ask more about the company to show how early you can make a contribution to your
organization like. "Sir, with your kind permission I would like to know more about induction and developmental programs?" OR Sir, I would like to have my
feedback, so that I can analyze and improve my strengths and rectify my shortcomings.
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Question # 44
How do you keep each member of the team involved and motivated?

Read More Answers.

e

Question # 45
How would you define success?
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Answer:Many managers mistakenly think that money is the prime motivator for their employees. However, according to surveys by several different companies, money is
consistently ranked five or lower by most employees. So if money is not the best way to motivate your team, what is?
Employees' three most important issues according to employees are:
* Respect
* A sense of accomplishment
* Recognition

Read More Answers.

Read More Answers.

M

Answer:Talk about a trait that you would consider a weakness. No need to talk about your deepest darkest secrets here.

O

Question # 46
Tell me one thing about yourself you wouldn't want me to know?

.C

Answer:Success is defined differently for everybody. Just make sure the parameters are defined by you with regards to work life balance, financial gain, career growth,
achievements, creating meaningful work / products and so forth. If you can clearly articulate what it means to you that is a strong answer.

Question # 47
How have you changed in the last five years?
Answer:All in a nutshell. But I think I've attained a level of personal comfort in many ways and although I will change even more in the next 5-6 years I'm content with the
past 6 and what has come of them.
Read More Answers.

Question # 48
If I talked to your three biggest fans, who would they be and why?
Answer:If you can reference three professionals with executive titles (CXO, VP, Director, Manager), that carries a lot of weight. Make sure you highlight how you've helped
them achieve their biggest objectives and how that's made them your fan.
Read More Answers.

Question # 49
What was the biggest professional risk you have taken and what was the outcome?
Answer:First discuss how you weighed the pros and cons of the risk and the results you'd believe you could achieve. Then discuss the action plan you put into place for it and
outline that step by step. Then discuss the outcome and if it wasn't optimal talk about what you would do differently in hindsight.
Read More Answers.

Copyright © https://www.GlobalGuideline.COM
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Question # 50
How would you go about establishing your credibility quickly In Allianz Life with the team?
Answer:Fully understand my responsibilities, work hard and exceed expectations, learn as much as possible, help others as much as possible, understand what my teammates'
goals and needs are, be on time, and gain a mentor.
Read More Answers.
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Question # 51
Do you think you have enough experience In Allianz Life?

Answer:If you do not have the experience they need, you need to show the employer that you have the skills, qualities and knowledge that will make you equal to people with
experience but not necessary the skills. It is also good to add how quick you can pick up the routine of a new job role.
Read More Answers.
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Question # 52
Describe to me the position In Allianz Life you're applying for?

Answer:This is a "homework" question, too, but it also gives some clues as to the perspective the person brings to the table. The best preparation you can do is to read the job
description and repeat it to yourself in your own words so that you can do this smoothly at the interview.
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Question # 53
Do you work well under pressure?

ui

Read More Answers.

Answer:Yes.. When it comes down to the wire, the best thing I can to remain focused, have some flexibility, and understand priorities.. Giving them attention in the order they
are needed.
Read More Answers.
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Question # 54
What would you like to have accomplished by the end of your career?

Read More Answers.
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Question # 55
What types of personalities do you work with best?

.C

Answer:Think of 3 major achievements that you'd like to accomplish in your job when all is said and done - and think BIG. You want to show you expect to be a major
contributor at the company. It could be creating a revolutionary new product, it could be implementing a new effective way of marketing, etc.

M

Answer:In the past, I have found it difficult to work with others who see themselves as better than others, who can take criticism, and who refuse to work with others. I have
found it challenging to work with them b/c I am a team oriented person who feels the importance of working together over the needs of the individual especially in a
learning environment.
Read More Answers.

Question # 56
Describe a typical work week for this position In Allianz Life?
Answer:Interviewers expect a candidate for employment to discuss what they do while they are working in detail. Before you answer, consider the position In Allianz Life
you are applying for and how your current or past positions relate to it. The more you can connect your past experience with the job opening, the more successful you
will be at answering the questions.
Read More Answers.

Question # 57
Give me an example of an emergency situation that you faced. How did you handle it?
Answer:There was a time when one of my employers faced the quitting of a manager in another country. I was asked to go fill in for him while they found a replacement and
stay to train that person. I would be at least 30 days. I quickly accepted because I knew that my department couldn't function without me.
Read More Answers.

Question # 58
If you had to choose one, would you consider yourself a big-picture person or a detail-oriented person?
Answer:Both are important. You need to stress that. However, if you could only choose one, ask yourself In Allianz Life - do you like to be "in the weeds" with your work, or
do you want to be the one painting the vision?
Copyright © https://www.GlobalGuideline.COM

Page 8/11

Allianz Life Interview Questions And Answers

Read More Answers.

Question # 59
What kind of salary do you need In Allianz Life?
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Read More Answers.
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Answer:This is a loaded question and a nasty little game that you will probably lose if you answer first. So, do not answer it. Instead, say something like, that's a tough
question. Can you tell me the range for this position? In most cases, the interviewer, taken off guard, will tell you. If not, say that it can depend on the details of the
job. Then give a wide range.

Question # 60
What do you think we could do better or differently?

Read More Answers.
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Answer:This is a common one at startups. Hiring managers want to know that you not only have some background on the company, but that you're able to think critically
about it and come to the table with new ideas. So, come with new ideas! What new features would you love to see? How could the company increase conversions?
How could customer service be improved? You don't need to have the company's four-year strategy figured out, but do share your thoughts, and more importantly,
show how your interests and expertise would lend themselves to the job.
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Question # 61
What techniques and tools do you use to keep yourself organized In Allianz Life?

Read More Answers.
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Answer:Utilizing a calendar, having a notebook with your "to do" list, focusing on your top 3 priorities each and every day, utilizing a systematic way of storing documents
on your computer (like box.net)

Question # 62
How do you ensure all of your work gets accomplished in a productive manner?

Read More Answers.
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Question # 63
What schedule do you hope to work? Are you willing to work extra hours?

e

Answer:The key is to prioritize what's important in your work and to stay organized to accomplish the tasks. A strong work ethic also helps.

Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

O

Answer:Be honest. If you really want the job and are willing to work any schedule needed, say so. If, however, you have no intention of working late hours or weekends,
simply let the interviewer know the hours that you are available to work. The same applies to extra hours. You are more likely to be hired if you are willing to work
any time you are needed. However, saying that you are willing and then complaining about the hours once you start working is a recipe for disaster.
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