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Question # 1
What do you ultimately want to become?

Read More Answers.

Question # 2
Why are you leaving last job?
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Answer:Do you want to be an entry level worker Regarding Admissions? Do you want to be a leader? Do you want to be an entrepreneur? Do you want to be a
philanthropist? Do you want to be in middle management? Ask yourself these questions to figure it out.

Read More Answers.
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Question # 3
What are the goals you've set for yourself?

e

Answer:Although this would seem like a simple question, it can easily become tricky. You shouldn't mention salary being a factor at this point Regarding Admissions. If
you're currently employed, your response can focus on developing and expanding your career and even yourself. If you're current employer is downsizing, remain
positive and brief. If your employer fired you, prepare a solid reason. Under no circumstance should you discuss any drama or negativity, always remain positive.

Read More Answers.
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Question # 4
How long do you want to work for us if we hire you?

O

Answer:You could discuss your goals with regards to these categories: Career goals, impact you want to leave on society, financial goals, academic goals, charitable goals.

Answer:Here being specific is probably not the best approach. You may consider responding, "I hope a very long time." Or "As long as we're both happy with my
performance."
Read More Answers.

Question # 5
What do you like to do for fun?
Answer:Be open to sharing hobbies and activities that you enjoy. Make sure you're genuine about it and don't list off things you don't really like because if they ask you a
follow up question it'll be harder for you to answer.
Read More Answers.

Question # 6
What motivates you the most?
Answer:Is it money? Is it career development? Is it recognition? Is it a sense of achievement? Is it to impress your peers? Is it for fame?
Read More Answers.

Question # 7
Do you ever take work home with you?
Answer:Here are two great sample answers that might help get you started:
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* I am an extremely organized person, so I tend to be able to get my work done at work. However, if the need arose I would not be against taking work home. I try
not to make it a habit, since I do value my free time. I do realize though that the work we do is important, and sometimes you have to do what needs to be done.
* I do not shy away from taking work home with me. I know that meeting deadlines and doing outstanding work sometimes means taking a bit of it home. I do not
have a problem doing that when the need arises.
* Make sure to give an honest answer. Lying about taking work home may turn out badly for you if it is required and you do not do it.
Read More Answers.
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Question # 8
Tell me about a time when you successfully handled a situation?
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Answer:For this question, the interviewer wants to know what you do in a situation that doesn't have a clear answer. This will help the interviewer know how you respond to
unforeseen challenges.
Read More Answers.
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Question # 9
Who has been an inspiration for you?

Answer:Cite your role models (possible examples could be your parents, people successful in the industry, world leaders, etc)
Read More Answers.
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Question # 10
Give me an example of a time when you set a goal and were able to meet or achieve it?
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Answer:Show that you set great goals and the process and steps you took to achieve it. Details really matter here.
Read More Answers.

Question # 11
What would you do if you won the lottery?

e

Answer:The interviewer is asking this question to find out what your true passion is. Ideally it aligns to the type of work you're interviewing for. If not, tie it back in terms of
how it relates to the job, for example, "I believe I'll learn the necessary skills in this job to pursue my passion later on in life."
Read More Answers.
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Question # 12
How do you handle confidentiality in your work?

Read More Answers.

Question # 13
Tell me about a time you had to fire a friend?
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Answer:Often, interviewers will ask questions to find out the level of technical knowledge Regarding Admissions that a candidate has concerning the duties of a care
assistant. In a question such as this, there is an opportunity to demonstrate professional knowledge and awareness. The confidentiality of a person's medical records is
an important factor for a care assistant to bear in mind.

Answer:Hopefully you've never had to do this, but if you did, talk about how hard it was personally to fire anyone but that you did it objectively.
Read More Answers.

Question # 14
What are your weaknesses for Admissions position?
Answer:Try not to be too critical when answering this question. Instead, pick one of your weaknesses and try to turn it into a positive.
For example, you could be a perfectionist, which means that you sometimes take longer on tasks, but you make sure that they are completed to a high quality. It is
important to make a negative into a positive as it doesn't make you appear overly critical and shows you can reflect on your own performance.
Read More Answers.

Question # 15
Why are you interested in working Regarding Admissions for [insert company name here]?
Answer:Bad Answer: They don't have a good reason, or provide a generic answer, "I think it represents a great opportunity."
Good answer: One that shows they've done research on the company, and are truly excited about specific things they can do at the job. This not only shows
enthusiasm for the work and basic preparation skills, gives you clues about the cultural fit.
Read More Answers.
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Question # 16
If you could do it all over again, how would you plan your academic studies differently?
Answer:Whatever you do, just don't act bitter. A lot of times we wish we could change the past, but focus on the positive reasons and results of the decisions you already
made.
Read More Answers.
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Question # 17
How do you keep others informed on work issues?

Answer:Possible methods:
Talking to them, emailing them, sharing best practices in meetings
Read More Answers.
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Question # 18
How do you think your colleagues at your last job would describe you?

Answer:While your CV will say a lot about your work history Regarding Admissions, the interviewer will most likely look for greater detail with questions such as this. Be
positive about previous experience, highlighting your own strengths.
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Question # 19
Where do you see yourself in five years? Ten years?
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Read More Answers.

Answer:Bad Answer: A generic or uninspired answer. Also, answers that show that this career/company is just a temporary stop for them.
Good answer: One that shows the candidate has thought about this question, has plans, and that those plans align with the job and a career path that is possible in the
company. You want to see that this candidate is a good long term investment.
Read More Answers.
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Question # 20
What motivates you at the work place?

Read More Answers.
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Question # 21
Tell me about a decision you made recently and how you reached it Regarding Admissions?

.C

Answer:Keep your answer simple, direct and positive. Some good answers may be the ability to achieve, recognition or challenging assignments.

Read More Answers.

M

Answer:The key is to show that you put a lot of thought (weighing out the pros and cons) but were able to be decisive. Be sure to explain your logic in arriving at the decision.

Question # 22
Tell me about a time when you had to think strategically?
Answer:There was a time when I was told I had to get rid of 20% of my people. I had to determine which persons I needed the most by determining who could do what. I had
to put aside personal feelings so that I could keep a working crew to handle he same workload with less people.
Read More Answers.

Question # 23
You notice there are too many non productive internal meetings being held, what do you do?
Answer:Reach out to your boss and let him know that first you value his leadership and organization but that you are being overwhelmed with the amount of non productive
internal meetings.
Read More Answers.

Question # 24
What is your typical way of dealing with conflict? Give me an example?
Answer:First, find out what the root of the problem is. Second, determine the best steps to remediation with the best possible outcome. Third, take action to put remediation
plans in place.
Read More Answers.
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Question # 25
What are the qualities of a good leader Regarding Admissions? A bad leader?
Answer:A good leader provides constructive criticism, motivates and inspires, coaches the mentee to be successful with their set of skills, and encourages them to push
themselves. A bad leader only cares about his/her own interests and does not look out for the success of his/her staff.
Read More Answers.
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Question # 26
What are ideas or initiatives you've led and what was the outcome?
Answer:Describe your most unique ideas and initiatives that had the best results for the company. Make sure you highlight your creativity, your results, your diligence and
your ability to execute.
Read More Answers.
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Question # 27
How well do you multi-task?

Read More Answers.

Question # 28
How would you be an asset to us Regarding Admissions?
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Answer:Multi-tasking is an important part of most jobs. You want to show that you're good at it but not overwhelmed with it. So discuss just a few things you can multi-task
well on - for example: "I'm good at multi tasking between work email and working on projects Regarding Admissions and the reason it because I'm good at
prioritizing my work emails.

Answer:Think again about the job specification and the skills needed for this role Regarding Admissions. Have a paragraph prepared highlighting how you will be able to do
the job and what you can bring to the team. It goes without saying that this paragraph should be positive.
Read More Answers.
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Question # 29
Describe a time where you've failed and bounced back?

Read More Answers.
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Question # 30
How do you feel about technology at the workplace in general?
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Answer:Share a story to describe this. For example: "I accidentally made the mistake of telling a customer I could deliver on a solution set on a certain date and then later
found out our business partner couldn't do it on that time. I learned that I shouldn't rush into important decisions and promises like this and that I should always check
with my counterparts first before committing to a statement of work."

Answer:It's a great enabler for us to collaborate better as a team, for us to reach customers more efficiently and frequently and I believe it can help any company become more
efficient, leaner, and more productive.
Read More Answers.

Question # 31
Tell me an occasion when you needed to persuade someone to do something?
Answer:Interpersonal relationships are a very important part of being a successful care assistant. This question is seeking a solid example of how you have used powers of
persuasion to achieve a positive outcome in a professional task or situation. The answer should include specific details.
Read More Answers.

Question # 32
What motivates you to succeed?
Answer:Your interviewer will likely want to know the reasons why you will remain motivated to do your best during your employment with the company Regarding
Admissions. Perhaps you are interested in being challenged, but you may also have interest in being recognized for your hard work in the form of the number of sales
you can attain. A great example answer for this question is "I always do my best in everything, including my job. I take pride in my success, and I also want the
company for which I work to be successful. Being affiliated with a company that is known for its excellence is very important to me."
Read More Answers.

Question # 33
How do you handle conflicts with people you supervise?
Answer:Copyright © https://www.GlobalGuideline.COM
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At first place, you try to avoid conflicts if you can. But once it happens and there's no way to avoid it, you try to understand the point of view of the other person and
find the solution good for everyone. But you always keep the authority of your position.
Read More Answers.

Question # 34
What are your thoughts on failure?

G

Read More Answers.
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Answer:Failure happens. It's a part of life. The key is understanding that you can't be perfect at everything and more importantly you're going to learn from failures to come
out stronger.

Question # 35
How do you feel about taking no for an answer?

Read More Answers.
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Question # 36
Are You a 'People' Person?

lG

Answer:It's good to be persistent, but not overbearing. Everyone will face rejection at some point in their life, so at some point you'll have to take no for an answer but then
learn why you were turned down.

Read More Answers.
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Answer:Although it may be phrased a little differently, the gist of this question is clear:
Do you like being around people? If you don't, being a medical assistant isn't a good fit for you. After all, you'll be working directly with patients throughout the day.
It helps a lot if you sincerely like interacting with them. While answering this question, make sure to mention that you like helping people too. This will drive home
the point that you are a talented medical assistant and would be a valuable part of the team Regarding Admissions.

Question # 37
Why should we give you this job Regarding Admissions when someone else is equally qualified?

e

Answer:Describe how you're unique, but make sure you tie it to the job responsibilities and how you would impact the company. For example, "I believe my unique
programming skills and experience in developing over 18 best selling iphone apps will help the company develop high quality applications faster than my
competitors"

O

Question # 38
What are you passionate about?
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Read More Answers.

Read More Answers.

M

Answer:Ask yourself - what are your core passions that you wake up excited to act on each and every day? Ask yourself what makes you happy or drives you - is it helping
others? Is it making money? Is it creating something? Is it about changing the world? Etc.

Question # 39
What have you done to prepare yourself to be a supervisor?
Answer:1. Learn from current supervisors (best practices)
2. Mentor others
3. Be exceptionally good at your current job so that it builds your credibility
4. Have a high emotional IQ
Read More Answers.

Question # 40
How do you continue learning on a daily basis? Why is continuous improvement necessary Regarding Admissions?
Answer:You can learn on the job, through books and magazines, through social networks, blogs, seminars, mentors and so on. Continuous improvement is important because
the one thing in life that is constant is change. And you have to continue to push yourself day in and day out to be the best.
Read More Answers.

Question # 41
What does success mean to you?
Answer:I am punctual, I always have excellent attendance on any job Regarding Admissions, I have a keen eye for both large and small details, and I am always finding ways
to improve a process and shorten the length of time it takes to complete a project.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 42
Who was your favorite manager and why?

Read More Answers.

Question # 43
Describe your work style?
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Answer:Describe the attributes you liked about your favorite manager, typically attributes discussed are: Great at coaching, inspiring, motivating, empowering, trusting,
delegating, leading, etc.

Answer:Describe the positive aspects of your work style if possible, including: work ethic, attention to detail, interpersonal skills, skill sets (analytical or otherwise),
leadership abilities, communication skills.

lG

Read More Answers.

Question # 44
What negative thing would your last boss say about you?

Read More Answers.

Question # 45
What qualities do you believe are important to have as a manager?

lin
de

ui

Answer:"He/She wouldn't say anything bad, but he/she may point out I could improve in a certain area, and I've taken steps to become better at those skills"

Answer:Great managers tend to empower their employees to be successful through strong coaching. They understand how to manage relationships - this is commonly referred
to emotional intelligence. They have to be able to handle both client and staff situations that require them to be calm under pressure to clearly think of solutions to
complex problems. Most importantly they must be able to articulate the vision to the team and inspire them to work together to collectively achieve that goal

.C

Question # 46
How would you impact the company?

e

Read More Answers.

Read More Answers.
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Question # 47
What types of books or magazines do you typically read?

O

Answer:Consider first the role that you're applying for and then think of 3 ways where you could potentially impact the company's bottom line and top line. Then consider
how you impact the company in a creative manner (how do you help productivity, the development of new products, marketing etc - of course this part is specific to
the role you're applying for)

Answer:Describe both your personal and professional favorites. If you happen to like professional books / magazines that relate to the industry of the company you're
applying for - that's definitely worth highlighting.
Read More Answers.

Question # 48
Why are you leaving the present company?
Answer:According to me we can not grow in the field without taking more responsibilities and risks and also we can't enhance our team leading capabilities, managerial skills
without expose to wide range of people.
Read More Answers.

Question # 49
How would you observe the level of motivation of your subordinates?
Answer:Choosing the right metrics and comparing productivity of everyone on daily basis is a good answer, doesn't matter in which company you apply for a supervisory
role.
Read More Answers.

Question # 50
How do you keep each member of the team involved and motivated?
Answer:Copyright © https://www.GlobalGuideline.COM
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Many managers mistakenly think that money is the prime motivator for their employees. However, according to surveys by several different companies, money is
consistently ranked five or lower by most employees. So if money is not the best way to motivate your team, what is?
Employees' three most important issues according to employees are:
* Respect
* A sense of accomplishment
* Recognition
Read More Answers.
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Question # 51
How would you go about establishing your credibility quickly Regarding Admissions with the team?
Answer:Fully understand my responsibilities, work hard and exceed expectations, learn as much as possible, help others as much as possible, understand what my teammates'
goals and needs are, be on time, and gain a mentor.
Read More Answers.
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Question # 52
What features of your previous jobs have you disliked?

Read More Answers.
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Answer:It's easy to talk about what you liked about your job in an interview, but you need to be careful when responding to questions about the downsides of your last
position. When you're asked at a job interview about what you didn't like about your previous job, try not to be too negative. You don't want the interviewer to think
that you'll speak negatively about this job or the company should you eventually decide to move on after they have hired you.

Question # 53
If you had to choose one, would you consider yourself a big-picture person or a detail-oriented person?

Answer:Both are important. You need to stress that. However, if you could only choose one, ask yourself Regarding Admissions - do you like to be "in the weeds" with your
work, or do you want to be the one painting the vision?
Read More Answers.
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Question # 54
What's the most rewarding work you've ever done and why?

Read More Answers.
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Question # 55
Describe a typical work week for this position Regarding Admissions?
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Answer:Companies love it when you discuss how you've made an impact on your teammates, clients, or partners in the business or in school. It should be rewarding because
of the hard work and creative process that you've put into it.

Answer:Interviewers expect a candidate for employment to discuss what they do while they are working in detail. Before you answer, consider the position Regarding
Admissions you are applying for and how your current or past positions relate to it. The more you can connect your past experience with the job opening, the more
successful you will be at answering the questions.
Read More Answers.

Question # 56
Why are you leaving your current job?
Answer:This is a toughie, but one you can be sure you'll be asked. Definitely keep things positive-you have nothing to gain by being negative about your past employers.
Instead, frame things in a way that shows that you're eager to take on new opportunities and that the role you're interviewing for is a better fit for you than your
current or last position. For example, "I'd really love to be part of product development from beginning to end, and I know I'd have that opportunity here." And if you
were let go? Keep it simple: "Unfortunately, I was let go," is a totally OK answer.
Read More Answers.

Question # 57
Explain an idea that you have had and have then implemented in practice?
Answer:Often an interview guide will outline the so-called 'STAR' approach for answering such questions; Structure the answer as a situation, task, action, and result: what
the context was, what you needed to achieve, what you did, and what the outcome was as a result of your actions.
Read More Answers.

Question # 58
What would you do if our competitor offered you a position Regarding Admissions?
Answer:Copyright © https://www.GlobalGuideline.COM
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I would weigh the offer and consider it, however, this company and this role is my first choice.
Read More Answers.

Question # 59
Rate yourself on a scale of 10?
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Read More Answers.

G

Answer:If you truly believe you're a 10, you better be able to explain why with examples / stories. If you believe you're a great contributor and have room to grow, say 8 or 9.
If you're below that, explain what you would do to improve yourself to get the ranking you believe you can be.

Question # 60
How much do you expect to get paid Regarding Admissions?

Read More Answers.
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Question # 61
How do you think I rate as an interviewer?
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Answer:For this be prepared and research salary to find out what similar positions are paying in your area before you go to the interview. Try to find this information out
before giving your salary expectations. You can and should provide a range instead of an exact number. But again, don't say any numbers you're not comfortable with
because if the employer offers you a salary at the lowest end of your range, you don't have much to negotiate with when it comes to getting a higher salary.

Read More Answers.

Question # 62
What are your salary expectations Regarding Admissions?
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Answer:I think you did fine. I'm sure you've conducted a lot of interviews, and it's probably second nature for you now. Thanks for taking the time to meet with me today. I'm
sure you have a lot of things you have to juggle every day.
I'd say you rate at least ten out of ten. The questions you asked seemed spot on. I can tell you guys are working hard to find the perfect applicant for the job. I'm glad I
could meet with you.

e

Answer:This question is like a loaded gun, tricky and dangerous if you're not sure what you are doing. It's not uncommon for people to end up talking salary before really
selling their skills, but knowledge is power as this is a negotiation after all. Again, this is an area where doing your research will be helpful as you will have an
understanding of average salary.
One approach is asking the interviewer about the salary range, but to avoid the question entirely, you can respond that money isn't a key factor and you're goal is to
advance in your career. However, if you have a minimum figure in mind and you believe you're able to get it, you may find it worth trying.
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Question # 63
What's the least rewarding work you've ever done and why?

.C

Read More Answers.

Answer:Describe work you've done that you feel doesn't take advantage of your full potential. For example, "I once had to make paper copies for my job and I feel it didn't
take full advantage of my skills. However, it did teach me to be humble in my work and to appreciate a good opportunity when it arose to use my skills"
Read More Answers.

Question # 64
What does quality work mean to you?
Answer:Quality work to be is about doing work to the require or set standard, which is very important when it comes to warehouse operations.
Read More Answers.

Question # 65
Do you work well under pressure?
Answer:Yes.. When it comes down to the wire, the best thing I can to remain focused, have some flexibility, and understand priorities.. Giving them attention in the order they
are needed.
Read More Answers.

Question # 66
What's a time you exercised leadership?
Answer:Depending on what's more important for the the role, you'll want to choose an example that showcases your project management skills (spearheading a project from
end to end, juggling multiple moving parts) or one that shows your ability to confidently and effectively rally a team. And remember: "The best stories include
enough detail to be believable and memorable,". Show how you were a leader in this situation and how it represents your overall leadership experience and potential.
Copyright © https://www.GlobalGuideline.COM
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Read More Answers.

Question # 67
What's your salary history?
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Read More Answers.
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Answer:When you are interviewing for a new job, it is common practice for the company to ask you about your salary history. I typically want to know what the candidate's
base salary is, if they receive any bonus, the average bonus amount, and any additional compensation or perks, such as 500k matching, stock grants or stock options,
paid time off and how much they are required to pay towards their medical premiums.

Question # 68
Do you have any question regarding this job Regarding Admissions?

Read More Answers.
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Answer:Never ask Salary, perks, leave, place of posting, etc. regarded questions. Try to ask more about the company to show how early you can make a contribution to your
organization like. "Sir, with your kind permission I would like to know more about induction and developmental programs?" OR Sir, I would like to have my
feedback, so that I can analyze and improve my strengths and rectify my shortcomings.
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Question # 69
What were the responsibilities of your last position Regarding Admissions?

Read More Answers.

Question # 70
Are you aggressive?
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Answer:If you want to show your ambition, you can discuss how you haven't reached all of your goals yet and in that sense aren't satisfied. However, if you want to discuss
satisfaction from your job discuss an experience in which you achieved something.

Read More Answers.
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Answer:If you are, describe it through a story / experience that you had. If you aren't, then explain why you're not. If the job role asks for you to be aggressive/not aggressive
and you're the opposite of it, explain how you would develop that characteristic.

Read More Answers.
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Question # 72
What schedule do you hope to work? Are you willing to work extra hours?

O

Answer:Sticking to the rules by yourself, working hard and not mind participating on basic tasks is a good answer.
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Question # 71
How do you plan to go by an example for your subordinates?

Answer:Be honest. If you really want the job and are willing to work any schedule needed, say so. If, however, you have no intention of working late hours or weekends,
simply let the interviewer know the hours that you are available to work. The same applies to extra hours. You are more likely to be hired if you are willing to work
any time you are needed. However, saying that you are willing and then complaining about the hours once you start working is a recipe for disaster.
Read More Answers.

Question # 73
How would you motivate your team members to produce the best possible results?
Answer:Trying to create competitive atmosphere, trying to motivate the team as a whole, organizing team building activities, building good relationships amongst people.
Read More Answers.

Question # 74
What do you think is your greatest weakness?
Answer:Don't say anything that could eliminate you from consideration for the job. For instance, "I'm slow in adapting to change" is not a wise answer, since change is par for
the course in most work environments. Avoid calling attention to any weakness that's one of the critical qualities the hiring manager is looking for. And don't try the
old "I'm a workaholic," or "I'm a perfectionist.
Read More Answers.
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